
 

  

  

Yearly Status Report - 2019-2020

  
Part A

Data of the Institution

1. Name of the Institution SWAYAM SIDDHI MITRA SANGH'S COLLEGE OF
MANAGEMENT AND RESEARCH

 Name of the head of the Institution DR. GINLIANLAL BHURIL

 Designation Director

 Does the Institution function from own campus Yes

 Phone no/Alternate Phone no. 919819595554

 Mobile no. 7977935407

 Registered Email director@sscmrmba.in

 Alternate Email admin@sscmrmba.in

 Address Sonadevi Compound, Kalyan-Bhiwandi
Road, Temghar, Bhiwandi, Dist- Thane

 City/Town bhiwandi

 State/UT Maharashtra

 Pincode  421302



2. Institutional Status

 Affiliated / Constituent Affiliated

 Type of Institution Co-education

 Location Rural

 Financial Status Self financed

 Name of the IQAC co-ordinator/Director CA UJWAL DHOKANIA

 Phone no/Alternate Phone no. 919819595554

 Mobile no. 7977935407

 Registered Email admin@sscmrmba.in

 Alternate Email ujwaldokania@sscmrmba.in

3. Website Address

 Web-link of the AQAR: (Previous Academic Year)    https://www.swayamsiddhi.org/naac

4. Whether Academic Calendar prepared during
the year

Yes

 if yes,whether it is uploaded in the institutional website:
Weblink :

 
https://www.swayamsiddhi.org/_files/ugd
/37998c_de7b895c66754e7894befe195fc9e7a
e.pdf

5. Accrediation Details

 Cycle Grade CGPA Year of
Accrediation

Validity

Period From Period To

1 B+ 2.51 2017 27-Mar-2017  26-Mar-2022

6. Date of Establishment of IQAC 22-Jun-2016

7. Internal Quality Assurance System

  Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration Number of participants/ beneficiaries

STC on Advance Excel 15-Oct-2019 90

https://www.swayamsiddhi.org/naac
https://www.swayamsiddhi.org/_files/ugd/37998c_de7b895c66754e7894befe195fc9e7ae.pdf
https://www.swayamsiddhi.org/_files/ugd/37998c_de7b895c66754e7894befe195fc9e7ae.pdf
https://www.swayamsiddhi.org/_files/ugd/37998c_de7b895c66754e7894befe195fc9e7ae.pdf


7

STC on Personality
Development

19-Dec-2019
7

88

STC on Digital Marketing 21-Jan-2020
7

72

STC on Leadership & Team
Building

01-Feb-2020
7

60

STC on Reume Making &
Interview Skills

22-Feb-2020
7

75

STC On Team Building
Activities

09-Mar-2020
7

85

L::asset('/'),'public/').'/public/index.php/admin/get_file?file_path='.encrypt('Postacc/Special_Status/'.$instdata->uploa
d_special_status)}}
    View Uploaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

  Institution/Departmen
t/Faculty

Scheme Funding Agency Year of award with
duration

Amount

No Data Entered/Not Applicable!!!

    No Files Uploaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

 Upload latest notification of formation of IQAC   View Link

 10. Number of IQAC meetings held during the
year :

4

 The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

 Upload the minutes of meeting and action taken report   View Uploaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Students Development Through Various Value Added Courses like Personality
Development Spoken English , Advanced Excel, Digital Marketing, Research
methodology 2. Regular meetings of Internal Quality Assurance Cell 3. Industry
Oriented Guest lectures, Placement Oriented Mock interview, GD etc, 4.
Collection, analysis of Feedback from all stakeholders and action taken for

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ii8yK0k0V252b0NoakY2cld0d0kvQ2c9PSIsInZhbHVlIjoidzVvdEhUVldIdDY4K2NKcGlueGZscnJKcExoQkpGUmsrZFoveXJXT09oSkQyTjBMRHZsL2dGS29BQmptdEU1SjZLZDRTdFJCQzJpOXdLckF5UkpFOGtFQm53c2R2Q3Qzc3l5WXZEZDlLc1E9IiwibWFjIjoiN2JhNjhlMDhhZjRkZDA3MzA1MDg1YjA2OWRiMDZlY2I2OTQwZDM4MGQ0MGRmOGE5ODdlNDcwMWNlNmI4NjQ1ZSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlZGcnpldVV0WnhDTkZscDQ0bXAxSWc9PSIsInZhbHVlIjoidHVyYTRWQmFkTWJVUHBhMXJZOHNDbCtPSnJTZlpTa3lUYXRpdVdUdXhoOUYvZGgvR01BZ29CZGNRQitrUUlhaGoyazl1QlJhdWVVTFFYRHVLbVpZcHc9PSIsIm1hYyI6IjQxMjBkMDk1N2RmZTFlMzExZjE4MGJjMTY2N2IzZjVjNWY1NTZkZmJhZGQyODdlYzc5MzdlNWNmMjg2NTM0MjQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im1YdHBtSnptYjNnc0lQRlkyV0JoSXc9PSIsInZhbHVlIjoiYWp6b3V5N005OVBGMHlicDBHS1hMYnRGVnJWWGtYSysxOEhFMFJoV1hML0lUQTI0dXp2MDBZWTFPOERVblpFRkNoVWVDZzBkbm9ZMytmNldVb0NOdkE9PSIsIm1hYyI6IjFhNjQyN2U2NmExZWEyMzczYWUyMjQ4NmMwYjI2ZjNlMzM4OGU5MWVmMThiY2FhNDE5MDMwM2M4NjQ1Yzk2YjAiLCJ0YWciOiIifQ==


improvement 5. Mentoring System for betterment of Students

  View Uploaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

  Plan of Action Achivements/Outcomes

To continue students – mentoring system Students Mentoring was introduced in
201617. Each Mentee meet the Mentor to
discuss their problems, shortcomings
for academic improvement of the Mentee

To collect feedback from various
stakeholders

Feedback forms were collected from
various stakeholders ( Students,
Teachers, Employers, Alumni, Parents)

To Introduce Value Added Courses for
Students

6 Short Term Courses were conduceted
during the year to meet the Industry
Requirements

To Conduct Industry Oriented Lectures Lectures of Expert from Industry were
conducted on topics like Opportunites
in Finance Marketing Sector, Mock
Interview, Banking Sector, Real Estate
Industry

To organize various awareness
programmes for students

Many Awareness Programmes were
organised dureing the Yaer through CSR
Activities

    View Uploaded File

14. Whether AQAR was placed before statutory
body ?

Yes

  Name of Statutory Body Meeting Date

CDC COMITTEE 25-Apr-2020

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

No

16. Whether institutional data submitted to
AISHE:

Yes

Year of Submission 2019

Date of Submission 28-Dec-2019

17. Does the Institution have Management
Information System ?

Yes

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im5lb3R4MXF2dFNRMUVKRHkrS0RuZlE9PSIsInZhbHVlIjoiNFJsajdpWGNRVTRFZmpMNDdrY0FOVjhtc3prU1pXdWd1ajRMeDZTTnZDVkVwR3NxUzhFVFlCU2tCLzU5TTQ5UmR2L1lnd2NrUERkQmFGdkkvVXU1L3c9PSIsIm1hYyI6IjlmYmVlY2NlY2RhNmE3MDRhNzcyMzNiZmE2OTFiN2FmMGU2ZTY1NTliZTI1YzY4ZTVjZjA0MTM5NmRmYzgxM2EiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Iml3bzA3cTQ3MmFhNGd5RkliSGc4ZlE9PSIsInZhbHVlIjoiVUltK29HdTcrbGwxcjFLcGdJNnRveURIM2xsNXE4amdBMUo0TUdiUjZPa05Gak9OOEh2Y2Q3VjhpK3hsdW84VTV0bDlZeExQYzVlbmwxS25FU2FmSnc9PSIsIm1hYyI6Ijk3MTA5NTc1M2M3N2MyN2U4Y2JlOTdkZDgwN2Y4NmMwOTI1MmVlMmI0ZWU2MGJhOWJkMzA1MDYwODM5YzgwYzgiLCJ0YWciOiIifQ==


If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Yes, the Institution has MIS. The head
of the institute, the director works in
consultation with the management.
Management Information system has been
used in practice to store student data
such as personal data, Course Fees,
Exam records, placement details and
library details. Library uses Delnet
library software which is integrated
multiuser, multitasking library
information software that supports all
inhouse operations of the library. The
software has all inbuilt facilities
required for library service out of
which we have availed service package
as Acquisition, Catalogue, Circulation,
Serial Control, and OPAC. The database
of books available in the library is
being updated on day to day basis. Use
of software like Tally in the
administration and finance unit helps
to view fee category wise student data,
admission status for all class, cast
category wise statistical report,
admission fee summary report, library
status details etc. The Institute also
uses auto generated biometric
attendance system for the faculty,
nonteaching staff attendance records.
The Scholarship System is also
automated. The students fill up the
online form which is further verified
and submitted to the social welfare
department for approval and disbursal
of scholarship to the student’s
account. Further the process of AICTE,
where online application form for the
extension of approval filled by the
Institute. The Institute is affiliated
University of Mumbai, therefore the
entire academic. Teaching, learning
evaluation process is paperless.

  
Part B

  CRITERION I – CURRICULAR ASPECTS

1.1 – Curriculum Planning and Implementation

 1.1.1 – Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

  Swayam Siddhi College of Management & Research is accredited by NAAC B+ grade
in 2016-17. The course curriculum of the institute is as per the guidelines
prescribed by University of Mumbai. The academic calendar displayed by the

university, is followed by the institute. The Department of Academic Committee
discusses at the beginning about the policies and strategies for the best
methods of deliverance of curriculum are planned. The Course Coordinator
prepares the academic calendar, and faculties are asked to prepare course



lesson plans of their classroom teachings as this helps in clarity of syllabus
and distribution of syllabus and ensures timely completion of syllabus. The
Director of the institute also conducts periodical reviews along with the

course coordinator of the portions covered by the faculties and also student
attendance. a) The action plan for effective implementation of the curriculum
are detailed below: At the beginning of the academic session ,students undergo
4 days Induction and Orientation program, where industry and academic experts

guide, mentor and encourage students for creating a better career. The
faculties of each subject/specialization make students aware about the Course
Outcomes which are defined for each course, the course coordinator is assigned
task to act as link between students and respective faculties of the subject.
Course coordinator plans, communicate and executes the time table for the new
batch and primarily does the mapping work, designing of course objectives and
outcomes. Based on the subjects, each individual faculty decides their existing
evaluation pattern and assesses the students. University of Mumbai guidelines,
the course are divided in 40 marks internal and 60 marks external exams of each

subject. College conducts all first year course semester wise exams as per
guidelines of Mumbai University for students for external evaluation. The

course coordinator with the help of other faculty’s members designs remedial
lectures for slow and weak learners after completion of syllabus. Academic

process is well maintained through systematic operating procedure b) In built
curriculum facilitation activities- Teaching-Learning process is as follows:

Faculties engage the students through Interactive, Collaborative and
Independent Learning methods. The faculties aim to strengthen the problem

solving and critical thinking skills at the same time encourage students to
develop an ability to work on minimal guidance. A number of training sessions
are arranged by Head – Training and Placement Cell to equip the students with
skill sets required during campus recruitment drives by the various industries.

STC are conducted as required for placement and career point of students.
Industrial visits are a major part of our course as it helps the students for
corporate know how. Value addition lectures/seminar is delivered by experts
from industry and academic to supplement the curriculum input. Value addition
courses are conducted to enhance employability skills of students. ICT enabled

classrooms help students to develop and boost their skills. Students are
encouraged to participate in various competitions organised by other colleges.
Robust library facility with e- books, e-journals, magazines, and reference

books are purchased every year for student’s benefits.

 1.1.2 – Certificate/ Diploma Courses introduced during the academic year

  Certificate Diploma Courses Dates of
Introduction

Duration Focus on employ
ability/entreprene

urship

Skill
Development

  STC on
Advance
Excel

  Nil  15/10/2019   8   Employabil
ity

  Excel
Skills

  STC on
Personality
Development

P

  Nil  19/12/2019   8   Entreprene
urship

  Communicat
ion Skills

  STC on
Digital

Marketing

  Nil  21/01/2020   8   Employ
ability

  Marketing
skills

  STC on
Building
Teams That

Wok

  Nil  01/02/2020   8   Employabil
ity

  Team
Building
Skills



  STC on
Resume
Making

Interview
Skill

  Nil  22/02/2020   8   Employ
ability

  Making
Ready for

Employement

  STC on
Team

Building
Activities

  Nil  09/03/2020   8   Employabil
ity

  Team
Building
Skills

1.2 – Academic Flexibility

 1.2.1 – New programmes/courses introduced during the academic year

  Programme/Course Programme Specialization Dates of Introduction

No Data Entered/Not Applicable !!!

    No file uploaded.

 1.2.2 – Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

  Name of programmes adopting
CBCS

Programme Specialization Date of implementation of
CBCS/Elective Course System

  MMS   FINANCE, MARKETING, HR,
OPERATIONS, SYSTEMS

  01/08/2016

 1.2.3 – Students enrolled in Certificate/ Diploma Courses introduced during the year

  Certificate Diploma Course

Number of Students   235   0

1.3 – Curriculum Enrichment

 1.3.1 – Value-added courses imparting transferable and life skills offered during the year

  Value Added Courses Date of Introduction Number of Students Enrolled

  STC on Advance Excel   15/10/2019   72

  STC on Personality
Development Spoken

English

  19/12/2019   88

  STC on Digital
Marketing

  21/01/2020   72

  STC on Building Teams
That Wok

  01/02/2020   60

  STC on Resume Making
Interview Skill

  22/02/2020   75

  STC on Team Building
Activities

  09/03/2020   85

    View Uploaded File

 1.3.2 – Field Projects / Internships under taken during the year

  Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

  MMS   FINANCE, MARKETING, HR,
OPERATIONS, SYSTEMS

  360

  

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkhES2J2R1JsMHNxeVF3bW42aVlMOVE9PSIsInZhbHVlIjoiZWMxUmNjeER0bWVwWDhSY3M5U3lGK2duMmFmWEEwOUp0TWVjQ3RDQUliczVNVGYyTWt5SHB1YjVrM3FFemoxb3pLRUtMYjhqRC9NRnJXUzdpL21uZWEvYXFSc2QvbDZjQ1JyUGR1ZXlzOHc9IiwibWFjIjoiNmIzNWY1OTU2MWUxZTAwNjY2MjhhNzlhZWIwNDMyZDk0YjYxZTc4ZjU2NGYzNWE5NWNkYzFjNTM4YWVlZDExMCIsInRhZyI6IiJ9


  View Uploaded File

1.4 – Feedback System

 1.4.1 – Whether structured feedback received from all the stakeholders.

  Students   Yes

Teachers   Yes

Employers   Yes

Alumni   Yes

Parents   Yes

 1.4.2 – How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

  Feedback Obtained

The Director and the IQAC committee coordinate to collect feedback periodically
from Student, Parents, Resource persons, Alumni Employers on curriculum aspects
and courses. They are informed and given the liberty to submit their
suggestions, grievances and problems anytime during the semester to the
Grievance Redressal Committee. The students also give their feedback on the
curriculum through their mentors and the students’ feedbacks are given due
consideration. The feedback from the faculty is obtained through discussions in
faculty meetings and through self appraisal system. In every area where
improvements are required discussed in respective committee. Feedback from the
alumni is solicited through consultation during alumni meets. Feedback from the
parents is conveyed in the Parent Teacher meeting. Suggestions and comments
given by the guardians are also taken into account for future development. We
consider the feedback and valuable suggestions and taking necessary steps for
the welfare of the students. The suggestions received through the feedback are
promptly communicated to the faculty members and respective committee. Proper
suggestions were formulated and communicated to ensure the proper re-Dressel of
student’s academic grievances. Weblink for Same:
https://sscmrmba.in/NAAC/1920/Criteria-1/FEEDBACK.pdf

CRITERION II – TEACHING- LEARNING AND EVALUATION

2.1 – Student Enrolment and Profile

 2.1.1 – Demand Ratio during the year

  Name of the
Programme

Programme
Specialization

Number of seats
available

Number of
Application received

Students Enrolled

  MMS   Finance,
Marketing,

Operations, HR
& IT

  180   227   180

    View Uploaded File

2.2 – Catering to Student Diversity

 2.2.1 – Student - Full time teacher ratio (current year data)

  Year Number of
students enrolled
in the institution

(UG)

Number of
students enrolled
in the institution

(PG)

Number of
fulltime teachers
available in the

institution
teaching only UG

courses

Number of
fulltime teachers
available in the

institution
teaching only PG

courses

Number of
teachers

teaching both UG
and PG courses

  2019   0   360   0   18   0

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im8wTjVKVU5BUTFoTWJ0T1NjT2JNZ2c9PSIsInZhbHVlIjoiUVREN1QvZ1gyU0c3bWRPMFN5OGNPcEpuYkpUbHVvUmRyODIxQ3VYc2lLRW5kcUxCNDRLcTFxaE1oSCsybzR4aXZteDV0UUJOVUxXQmZ0dzcwTU9HbmlHdDBVTFQwSTEwYnNrUDNhVmZOaDA9IiwibWFjIjoiYTM1ZjNkYzc5NjA3Mjg4MzI1NzVjYTRjNjQ4ZGM5N2JiMjBkNmU2ZGJiMDgxOTA3MDNkYjViYjNkMGE4ZDZlMSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InR3MFB6Q3hlNFgvUUJYVGVsTkhqMUE9PSIsInZhbHVlIjoiTUJlMHVIdmljQnBSc3pPUGhleU9vUlZRRndPSWxPQWJVbEY5WjVWK0dKWWd5ZGlXUjlhS3lpNGE4RGZsUDRjYUw2ckhaNThzaTlDY3ByTGNRN053SGc9PSIsIm1hYyI6IjNhNzA5NDdmZTY5YjI0NWMxMjJkYmRiYTY1MDdhNmM1MTgyYjczNzI0NGYyMzcyNzYwZTNmMWIyYzRkYzg1NzUiLCJ0YWciOiIifQ==


2.3 – Teaching - Learning Process

 2.3.1 – Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

  Number of
Teachers on Roll

Number of
teachers using
ICT (LMS, e-
Resources)

ICT Tools and
resources
available

Number of ICT
enabled

Classrooms

Numberof smart
classrooms

E-resources and
techniques used

  18   18   18   6   2   7

    View File of ICT Tools and resources

    View File of E-resources and techniques used

 2.3.2 – Students mentoring system available in the institution? Give details. (maximum 500 words)

  Yes, Mentors are assigned in the Institution to monitor and guide students all through the two years. The
institution has an arrangement of teaching called the Mentor-Mentee concept, whereby a faculty as a mentor is

allotted to 18 students to take care of his/her scholarly, mental prosperity, class participation and execution.
Additionally, it acts as a link between the Students and the Institution. The Institution has a standard Mentor-

Mentee format to maintain the uniformity in keeping Academic and non-academic related record of the students.
Twice in a month mentoring is conducted by every mentor and discuss all their Academic and Personal

Problems. All the Academic and Non-Academic points discussed with the students are recorded by the Mentors
in the prescribed format. The Mentors also keep track of the overall performance of the students during the

Summer Internship Project by constant interaction with the guide designated to the student by the college. The
mentor’s role is to guide, to offer guidance, and to help the mentee. The Mentor helps the students to improve

their capacities and abilities through perception, evaluation, displaying, and giving direction. The newly admitted
students are asked to fill up the profiling form in advance of their first profiling meeting. The information helps the
mentor to understand to get to know the Mentee. The self-appraisal form provides the snapshot of the mentee’s
overall skill sets their corresponding strengths and weaknesses. Given the mentee profile and the self-appraisal
form, the mentors offer valuable insight into the stuff to excel and helping them to settle on the best strategy in

troublesome circumstances. The mentor plays a very vital role in the overall development of the students
(mentee’s) personality in terms of their communication skills, presentation skills, etc. Counselling sessions are
done by the Mentors to push slow learners. Additionally, the Institution also conducts training programs for the
students exclusively for their specialization. This activity helps to develop student’s innate abilities and skills to

make them Industry ready. The role of the mentee is to participate in open and honest discussions with the
mentor online/offline mode to take responsibility for personal growth and development. The mentor calls for the
meeting with the respective mentees regularly to know about the latter’s progress concerning their knowledge

and skills. The mentors help their wards in keeping the focus on the track in their career through constant advice,
skills development, networking, etc. The Director of the Institution meets all faculty mentors at least once a

month for the reviewing of proper implementation of the mentoring system. The Director suggests and advises
mentors whenever necessary. The Department of Academic Committee of the Institution discusses the
mentoring related issues at least once in a semester and revises or upgrade the system if necessary.

  Number of students enrolled in the
institution

Number of fulltime teachers Mentor : Mentee Ratio

  360   18   1:20

2.4 – Teacher Profile and Quality

 2.4.1 – Number of full time teachers appointed during the year

  No. of sanctioned
positions

No. of filled positions Vacant positions Positions filled during
the current year

No. of faculty with
Ph.D

  18   18   0   0   3

 2.4.2 – Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

  Year of Award Name of full time teachers
receiving awards from

state level, national level,

Designation Name of the award,
fellowship, received from

Government or recognized

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik95bjJGK01GOUNBRWxzOTR2dXhXZnc9PSIsInZhbHVlIjoiamxoUCtwL3p4MnQ1UHh4QkExTC9uWWZMZ204bUpTRzlFQ2ZyeFo0QlY2R2pGb2xNVEVFSU1FaVVjUEtMem5hNG81VHpPRGIxQUVyd0N0UzRBcXc0QWc9PSIsIm1hYyI6ImEwOTRiOGQ5Zjg2NjViYTk3YjU4ODRiMjA3ZTBjNWE3ZDJjMGVlM2NmMTYzMTVmYjExNGUzOTAyNzY3MmM5NTQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImVwV3d3VjBKMFZVQ2o2bGRsbDlqbnc9PSIsInZhbHVlIjoieHR4V2hGanZUTFhzM1o1NVZ1aE9wbEZaZFJUMG1TdEtJbmtseGo2cnFjOWlRaUdwbXpFaWdMczdWdmJocGpBQWtKNTNqUFl1ZitMZ0hKRWV3cG9xdkE9PSIsIm1hYyI6IjczZDRlY2FmZGE5N2NlZWEwNmFiMTQ4NjljZTk4MzUzNTUzZGNlNGM0OGE4ZjgwZjdjNzI5NDE2MmUzMDk3YzAiLCJ0YWciOiIifQ==


international level bodies

No Data Entered/Not Applicable !!!

    No file uploaded.

2.5 – Evaluation Process and Reforms

 2.5.1 – Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

  Programme Name Programme Code Semester/ year Last date of the last
semester-end/ year-

end examination

Date of declaration of
results of semester-

end/ year- end
examination

  MMS   747   III   19/12/2019   30/01/2020

  MMS   747   IV   06/10/2020   09/11/2020

    View Uploaded File

 2.5.2 – Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

  The University of Mumbai has adopted major reform in the evaluation by
introducing Credit based credit and the institute has adopted the same. The new
syllabus offers choice based credit system which introduced new types of CIE in

operations at institute level. The evaluation criteria of the students is
decided by university and given in university syllabus. The evaluation has two
components 1. External Examination 2. Internal Evaluation. Concurrent Internal
Evaluation applicable across all the semesters. Summer Internship Project and
Dissertation Projects are compulsory which is evaluated through project report,

internal viva and external viva. The syllabus copy and course evaluation
criteria published by Mumbai University is communicated to each student in the
class by Course faculty. Evaluation of the students is a continuous process

which starts at beginning of semester and ends before the date of commencement
of university exam, the concurrent evaluation has set standard types as per the
university guidelines and teacher adopts the same. Students get the information

about two evaluation processes during the induction program wherein exam
committee in detail explains the process of evaluation throughout the program
spread over four semesters. Also periodical addressing by course coordinator
and regular information by concerned faculty in the class and are directed to
visit university website. Current evaluation system for the full credit courses
is divided into two categories and the marking scheme is as follows: External
Examination: 60 Marks ( 7 questions with internal options spread across the

syllabus). Internal Evaluation: 40 Marks based on continuous internal
evaluation carried by individual faculty members by conducting class test,

assignments, presentations, case study and surprise test.

 2.5.3 – Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

  The institute accredited by NAAC B in 2016-17 signifies that Institute follows
Quality Management System which ensures academic calendar designing process as
an inherent part of the academic planning. The academic calendar uploaded on

website and received by Mumbai University forms the basis for designing
institutional academic calendar. The calendar published by the university

consists of semester commencement and end dates, with holiday list and midterm
break which gives guidelines to formulate the time table for the institute,
which is basic element for NAAC. Course coordinator prepares the academic

calendar with the help of all committee heads with their roles and
responsibilities. All faculty members and committee heads follow the standard

operating procedures and conduct the events and academic activities by
communicating students in advance notice. All Internal Assessment Exams for MMS
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Sem I Sem II are conducted on dates are pre-decided as per Academic Calendar.
In Sem III IV University Assessment Exams Like Strategic Management Project
Management Papers are scheduled as per University Time Table Other Internal

Papers are conducted by institution as per Academic Calendar

2.6 – Student Performance and Learning Outcomes

 2.6.1 – Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

  http://sscmrmba.in/NAAC/1920/Criteria-2/PO%20&%20CO%202019-20.pdf

 2.6.2 – Pass percentage of students

  Programme
Code

Programme
Name

Programme
Specialization

Number of
students

appeared in the
final year

examination

Number of
students passed

in final year
examination

Pass Percentage

  747   MMS   Finance,
Marketing,
HR, IT &
Operations

  172   172   100

    View Uploaded File

2.7 – Student Satisfaction Survey

 2.7.1 – Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

     https://www.swayamsiddhi.org/_files/ugd/37998c_12f2472935744a3ea69fc631ae370
055.pdf 

CRITERION III – RESEARCH, INNOVATIONS AND EXTENSION

3.1 – Resource Mobilization for Research

 3.1.1 – Research funds sanctioned and received from various agencies, industry and other organisations

  Nature of the Project Duration Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

  Industry
sponsored
Projects

  90   Ankit
Multitrade

Private Limited

  25000   25000

    View Uploaded File

3.2 – Innovation Ecosystem

 3.2.1 – Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

  Title of workshop/seminar Name of the Dept. Date

Seminar on Operations for
non-science

Marketing/ Finance/ HR/
Operation/ IT

07/08/2019

Seminar on paper writing
and presentation

Marketing/ Finance/ HR/
Operation/ IT

13/10/2019

Workshop on leadership
and team buillding

Marketing/ Finance/ HR/
Operation/ IT

21/10/2019

Seminar on how to
formulate research title,
objective and hypothesis

Marketing/ Finance/ HR/
Operation/ IT

18/11/2019

http://sscmrmba.in/NAAC/1920/Criteria-2/PO%20&%20CO%202019-20.pdf
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Workshop on multivariate
Analysis

Marketing/ Finance/ HR/
Operation/ IT

06/12/2019

Seminar on Art of writing
research paper

Marketing/ Finance/ HR/
Operation/ IT

24/12/2019

Workshop on Meta analysis
and bibliometric Analysis

Marketing/ Finance/ HR/
Operation/ IT

09/01/2020

Seminar on opportunities
in Financial Market

Marketing/ Finance/ HR/
Operation/ IT

25/02/2020

 3.2.2 – Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

  Title of the innovation Name of Awardee Awarding Agency Date of award Category

No Data Entered/Not Applicable !!!

    No file uploaded.

 3.2.3 – No. of Incubation centre created, start-ups incubated on campus during the year

  Incubation
Center

Name Sponsered By Name of the
Start-up

Nature of Start-
up

Date of
Commencement

  Swayam
Siddhi

Incubation
Center

  Ansari
Javeriya
Riyaz

Parveen

  SSCMR   Regent
Resturant

  Sole   22/11/2019

  Swayam
Siddhi

Incubation
Center

  Chandmare
Amol Milind

Janabai

  SSCMR   Milind
Garment Shop

  Sole   22/11/2019

  Swayam
Siddhi

Incubation
Center

  Gandhe
Shreyash
Sanjay
Sonali

  SSCMR   True Ice-
Cream Shop

  Sole   22/11/2019

  Swayam
Siddhi

Incubation
Center

  Kode
Dinesh
Kaluram
Sunita

  SSCMR   D Dairy
Shop

  Sole   22/11/2019

  Swayam
Siddhi

Incubation
Center

  Patil
Pranay
Pandit
Kalpana

  SSCMR   Shree
Xerox Centre

  Sole   22/11/2019

  Swayam
Siddhi

Incubation
Center

  Verma
Bablu Mahend

rakumar
Vedkora

  SSCMR   Verma
Dhaba

  Sole   22/11/2019

  Swayam
Siddhi

Incubation
Center

  Walanj
Shubham
Ravindra
Malti

  SSCMR   Ganesh Tea
and Coffee

Shop

  Sole   22/11/2019

  Swayam
Siddhi

Incubation
Center

  Momin
Kashaf Sajid

Neelam

  SSCMR   A1 Chinese
Corner

  Sole   22/11/2019

  Swayam
Siddhi

  Singh
Rahul

  SSCMR   Singh
Juice Centre

  Sole   22/11/2019



Incubation
Center

Shyamruchi
Savitri

  Swayam
Siddhi

Incubation
Center

  Soni
Abdullah

Mohd. Kamil
Shama

  SSCMR   Share
market
Broker

  Sole   22/11/2019

    View Uploaded File

3.3 – Research Publications and Awards

 3.3.1 – Incentive to the teachers who receive recognition/awards

  State National International

0 0 0

 3.3.2 – Ph. Ds awarded during the year (applicable for PG College, Research Center)

  Name of the Department Number of PhD's Awarded

  MMS   0

 3.3.3 – Research Publications in the Journals notified on UGC website during the year

  Type Department Number of Publication Average Impact Factor (if
any)

  National   Management,
Marketing, Finance

  5   6

    View Uploaded File

 3.3.4 – Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

  Department Number of Publication

  Management, Marketing, Finance   9

    View Uploaded File

 3.3.5 – Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

  Title of the
Paper

Name of
Author

Title of journal Year of
publication

Citation Index Institutional
affiliation as
mentioned in

the publication

Number of
citations

excluding self
citation

  NA   NA   0   Nill   0   0   0

    No file uploaded.

 3.3.6 – h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

  Title of the
Paper

Name of
Author

Title of journal Year of
publication

h-index Number of
citations

excluding self
citation

Institutional
affiliation as
mentioned in

the publication

  NA   NA   0   Nill   0   0   0

    No file uploaded.

 3.3.7 – Faculty participation in Seminars/Conferences and Symposia during the year :

  Number of Faculty International National State Local

  Presented   9   0   0   0
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papers

    View Uploaded File

3.4 – Extension Activities

 3.4.1 – Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

  Title of the activities Organising unit/agency/
collaborating agency

Number of teachers
participated in such

activities

Number of students
participated in such

activities

  Traffic Control
Awarness

  Traffic Police,
Bhiwandi

  6   44

  Matadan Jagrukata
Karykaram

  Bhiwandi Nizampur
Muncipal

Corporation

  5   50

  Joy of Giving
Programme

  Aulia Masjid   7   43

    View File

 3.4.2 – Awards and recognition received for extension activities from Government and other recognized bodies
during the year

  Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited

No Data Entered/Not Applicable !!!

    No file uploaded.

 3.4.3 – Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

  Name of the scheme Organising unit/Agen
cy/collaborating

agency

Name of the activity Number of teachers
participated in such

activites

Number of students
participated in such

activites

  Awareness   Traffic
Police,
Bhiwandi

  Traffic
Control

Awareness

  6   44

  Election
Awareness
Programme

  Bhiwandi
Nizampur
Muncipal

Corporation

  Matadan
Jagrukata
Karykaram

  5   50

  Joy of Giving
Programme

  Aulia Masjid   Joy of Giving
Programme

  7   43

  Swaccha
Bharat - Clean

India
CampaignSwaccha
Bharat - Clean
India Campaign

  SSCMR Campus   Swaccha
Bharat - Clean
India Campaign

  5   57

    View File

3.5 – Collaborations

 3.5.1 – Number of Collaborative activities for research, faculty exchange, student exchange during the year

  Nature of activity Participant Source of financial support Duration
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  Inhouse Activity   18   Non-finance
activity

  1

  Inhouse Activity   14   Non-finance
activity

  1

  Inhouse Activity   16   Non-finance
activity

  1

    View File

 3.5.2 – Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

  Nature of linkage Title of the
linkage

Name of the
partnering
institution/
industry

/research lab
with contact

details

Duration From Duration To Participant

  SIP   Project   Various   01/05/2020   30/06/2020   180

    View File

 3.5.3 – MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

  Organisation Date of MoU signed Purpose/Activities Number of
students/teachers

participated under MoUs

  R G institute of
professional

Trainng Pvt. Ltd.

  12/11/2019   Training on skill
development,

organisational
development and
Entraprunership

  195

  Omkar Clinic   14/07/2019   Health Care   195

  Pramod Ram Ujagar
Tiwari Saket
Institute Of
Management

  20/06/2018   Faculty Exhange,
Skill Development

  195

  Ankit Multi trade
Pvt. Ltd

  05/07/2019   Skill
Development,

Organisational
Development,

Entrepreneurship
and Internship

  195

  M/s Ibuesys
Computech Pvt. Ltd.

  05/07/2019   Skill
Development,

Organisational
Development,

Entrepreneurship
and Internship

  195

  CA Ujwal Dhokania
and Co.

  05/07/2019   Skill
Development,

Organisational
Development,

Entrepreneurship
and Internship

  195
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    View File

CRITERION IV – INFRASTRUCTURE AND LEARNING RESOURCES

4.1 – Physical Facilities

 4.1.1 – Budget allocation, excluding salary for infrastructure augmentation during the year

  Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

  7   7

 4.1.2 – Details of augmentation in infrastructure facilities during the year

  Facilities Existing or Newly Added

  Campus Area   Existing

  Class rooms   Existing

  Seminar halls with ICT facilities   Existing

  Classrooms with LCD facilities   Existing

  Classrooms with Wi-Fi OR LAN   Existing

    View File

4.2 – Library as a Learning Resource

 4.2.1 – Library is automated {Integrated Library Management System (ILMS)}

  Name of the ILMS
software

Nature of automation (fully
or patially)

Version Year of automation

  E-Granthalaya   Fully   3.0   2013

 4.2.2 – Library Services

  Library
Service Type

Existing  Newly Added Total

  Text
Books

  10745   1590180   0   0   10745   1590180

Reference
Books

  302   315482   0   0   302   315482

  Journals   2   2000   0   0   2   2000

  Library
Automation

  1   5000   0   0   1   5000

  Others(s
pecify)

  6   14780   0   0   6   14780

  Digital
Database

  2   125020   0   0   2   125020

    View File

 4.2.3 – E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

  Name of the Teacher Name of the Module Platform on which module
is developed

Date of launching e-
content

  SAGAR BHANUSHALI   Learning
Management System

  PHP7 AND ANGULAR
JAVASCRIPT

  10/06/2016

    View File
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4.3 – IT Infrastructure

 4.3.1 – Technology Upgradation (overall)

  Type Total Co
mputers

Computer
Lab

Internet Browsing
centers

Computer
Centers

Office Departme
nts

Available
Bandwidt
h (MBPS/

GBPS)

Others

Existin
g

0 0 0 0 0 0 0 0 0

Added 0 0 0 0 0 0 0 0 0

Total 0 0 0 0 0 0 0 0 0

 4.3.2 – Bandwidth available of internet connection in the Institution (Leased line)

    50 MBPS/ GBPS

 4.3.3 – Facility for e-content

  Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

  NA   Nill

4.4 – Maintenance of Campus Infrastructure

 4.4.1 – Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

  Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic

facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical

facilites

  10   9   30   28.91

 4.4.2 – Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

    House Keeping: The procedure of daily cleaning and up keeping is followed and
looked after by the housekeeping staff of the institute. Infrastructure

maintenance checklists are regularly updated and maintained in prominent area
of the institute. Housekeeping staff is responsible for ensuring cleanliness of

the entire Institute and regular garden work which keeps campus clean and
green. Electricity: Generator backup facility is available to handle power
failure issues. Security: Institutes security is looked after by the private

security agency in two shifts round the clock. The security guards are on duty
at the institute’s main gate, parking areas etc. Maintenance of following thing

is carried out regular interval and annual maintenance contracts (AMC) are
signed with few vendors. Electrical Maintenance: Institute has Kirloskar Power
Ltd, Generator backup for electricity with 35 KV. Generator maintenance AMC is
maintained by Kirloskar Koel Ltd Services. Institute has also 5 Inverters in
which 2 are online-ups which have 25 KV and 3 are offline which have 30 KV

capacity and its maintenance AMC is maintained by Shanti Inverter company. Aqua
guard and Water coolers: Institute has Water Cooler of 2,500 liters capacity .
Installed and Maintained by Eureka Forbes Limited. Air Conditioners: Institute
has A/C installed at various locations and is maintained as per the needs. Fire
Fighting Equipments: Institute has 10 HP Booster Pump and it has installed at
every floor to protect from fire incidents Library Software AMC: E-Granthalay,
Delnet software’s available for library access. Institute has taken membership
from American British Library and it access to all staff and students for E-
journals, E-Books and other research articles and information. Institute has



specious with teachings aids classroom to conduct quality and practical
education.

https://www.swayamsiddhi.org/_files/ugd/37998c_e1e9df93fe7f4e4091beaeb47ee65e53.pdf

CRITERION V – STUDENT SUPPORT AND PROGRESSION

5.1 – Student Support

 5.1.1 – Scholarships and Financial Support

  Name/Title of the scheme Number of students Amount in Rupees

Financial Support
from institution

  Poor Students
Scholarship

  22   393336

Financial Support
from Other Sources

a) National   EBC, OBC,SBC,SC-
ST VJNT

  325   24130729

b)International   Nill   Nill   Nill

    View File

 5.1.2 – Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

  Name of the capability
enhancement scheme

Date of implemetation Number of students
enrolled

Agencies involved

  seminar on meta
analysis and
bibliometric

Analysis

  09/01/2020   18   Subhajitsen Gupta

  seminar on Team
and team building

  22/02/2020   52   Ganesh Bhatt

  seminar on How to
formulate research
title,objective and

hypothesis

  18/11/2019   55   Shubhani Sarangi

  induction
programme for Non-

science

  08/08/2019   50   Sanjeev Asher

  Seminar on
opportunities in
finance market

  25/02/2020   46   Shibani Sarangi

  Operations for
non science

  07/08/2019   19   Pawan Bhadang

  Leadership and
Team Building

  21/10/2019   53   Mrs Uzma Momin

  International
Yoga day

celebration

  21/07/2019   50   Mr. Ravi Bitla

    View File

 5.1.3 – Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

  Year Name of the
scheme

Number of
benefited

Number of
benefited

Number of
students who

Number of
studentsp placed

https://www.swayamsiddhi.org/_files/ugd/37998c_e1e9df93fe7f4e4091beaeb47ee65e53.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InJzR05KaGpOM1JWelFuNGJGVzJDZlE9PSIsInZhbHVlIjoidzErZzJycFlISnNSKzE1RFpNb2UvZjJ6cDNQNUw1MVgvQytxbzdlM1VMdTZnN2RWbmtVTzlsZG5xOHM1dnFZajBQV3JmMU95Q0RnM0szSkFFL0Y1dHc9PSIsIm1hYyI6IjkxZmY1ODIzNDhmOGVkZmVhNDA4OWE2YmVmZWI5YmFkYjE3NjUxZDEwMTJiMjVmMDdhNWQzYWFkM2YzNmRhNTEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik5TU0syVGtjR1JXVFhURnNVTTJyTWc9PSIsInZhbHVlIjoiYlJzZXlpbjRDQ1hNU3FQQTl6Q091cFk0NTQ0TE1RQ1FtOXB0MlNQSnZvUXh5MUhFTXVVUzhoOWNkOUh1cUJ6SW5wUWVlcGJUREpaUGxBRzlvcGtBM1dZLy96LzdNSks2VzBwN2lhWDdLZzQ9IiwibWFjIjoiN2UyY2M4ZGRhZmNmZjAwZWU4MTUxMjE3NjRhMGJjNjM5NDQ3NWEwNjRhZDcyN2ZjMWQ5NWJmZTVhM2ZiNDY2YSIsInRhZyI6IiJ9


students for
competitive
examination

students by
career

counseling
activities

have passedin
the comp. exam

  2019   Career Opp
ortunities
in Banking
Sector

  45   45   20   20

  2020   Career Opp
ortunities

in Marketing
and sales

  49   49   15   19

    View File

 5.1.4 – Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

  Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal

  2   2   2

5.2 – Student Progression

 5.2.1 – Details of campus placement during the year

  On campus Off campus

Nameof
organizations

visited

Number of
students

participated

Number of
stduents placed

Nameof
organizations

visited

Number of
students

participated

Number of
stduents placed

  HDFC,
ICICI,

SLYFOX PVT
LTD, WHITE
MERCURT PVT
LTD, ACORD
SEALS,

  63   12   FLIPKART,
HDFC, KOTAK
MAHINDRA,
ICICI, SBI
LIFE INS,
SANKY

PROJECTS,
ANGEL

BROKING,
LEAF.IDFC

FIRST BANK,
IBLUSYS

  152   93

    View File

 5.2.2 – Student progression to higher education in percentage during the year

  Year Number of
students

enrolling into
higher education

Programme
graduated from

Depratment
graduated from

Name of
institution joined

Name of
programme
admitted to

  2019   3   MMS   MGMT   Nill   PHD/LLB

    View File

 5.2.3 – Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

  Items Number of students selected/ qualifying

No Data Entered/Not Applicable !!!

  

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IndYUi9oSThPRTZiNGU4S2FxU3ljMVE9PSIsInZhbHVlIjoibFRaSFRpNHYzTzZaMG9YcEwvY3BnbW5nUHFHSFJ2ZTZtNGlvN0NmVFBzbFZkeDJYZzhaWTh0OXZrcnQzR3Z0Ung1dS81OHl3bzhYYW9hRXYvQ0JNc2c9PSIsIm1hYyI6IjUyZWM4Y2NiYWMyMWMxYzE2MGQxYjFjY2RiYzUwOTU3ZGQ5MmIwNTQ4ZDAzZTU4MDE2NDhmYWMzZTJkY2ZhYmMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjhMVHJaS005MFVYVXNHWUwrQWFXZEE9PSIsInZhbHVlIjoiWUpRbjZEQW4xM09SSGdGYnZndnZ2WmdoUFl3SVVDL0Urc1FZUnFBT1o0cHVlbnZ3M21JNmdhNWF2WjFITEFNTDg3K1dITVFiWVJVek9HK1VLMSt6ZEE9PSIsIm1hYyI6IjQ0MGFhMWYyOWQwNzUxMzk3NTlmNzlmMjJiMTkwYmU2OTRhMGNjYjQwYzExYWQwNjgxMjcxN2Q0ZmEyZjY3OTgiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IldHQzluNVdsVU1VRTFoTXNVNFhqMUE9PSIsInZhbHVlIjoiKzc2dkNSN3JObHRjbjBBRlpZTmErcjJCQmVUanF4amdZcVFDbkwxN2IvNWJCVTRPL1N2WVZHL3pjemhGOEpkZDgrRVZpbnpwSTFwc1pRRUV3U3hrRkE9PSIsIm1hYyI6ImYxM2ZiMDExZmM4NjRkYzUzNzk2NTJkZmQ4ODJhYmYyNTQwY2ZhOWJhYTIyYjIxYjA4MDY2NWQ4NjQ0ZWUwMTAiLCJ0YWciOiIifQ==


  No file uploaded.

 5.2.4 – Sports and cultural activities / competitions organised at the institution level during the year

  Activity Level Number of Participants

  Rupantaran Sports
Cultural

  Inter COllege Event-   642

    View File

5.3 – Student Participation and Activities

 5.3.1 – Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

  Year Name of the
award/medal

National/
Internaional

Number of
awards for

Sports

Number of
awards for

Cultural

Student ID
number

Name of the
student

No Data Entered/Not Applicable !!!

    No file uploaded.

 5.3.2 – Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

  Student is the main and prime focus at Swayam Siddhi College of Management
Research . Along with curriculum designed by Mumbai University, we ensure the

overall development of the students, which includes communication skills,
presentation skills, general awareness, decision making skills, leadership
skills, team work etc. To achieve overall development, institute organizes
various team activities, guest lectures, workshops, seminars, out bound

activities, competitions, cultural and sports activities. Students are involved
in planning, organizing and control of all activities to motivate them and make
them learn the administration and management skills. The student council at
Swayam Siddhi College of Management Research : Designation Student’s Name

President Yogesh Patil Secretary Ekta Jaiswal Lady Representative Nisha Kanade
Senior Faculty Member Prof. Vilas Tayade Sport Representative Juhi Ansari
Cultural Representative Amol Charan Class Representative Rajat Naik Class

Representative Ansari M Shahid The academic coordination committee is formed
with an objective to perform and ensure smooth operation of all the academic
activities. The committee ensures the regular conduct of lectures, completion
of syllabus any other issues of students related to teaching learning process.

Discipline Committee at Swayam Siddhi College of Management Research:
Discipline committee ensures the discipline in the class, during the activities
and events. The objective of the committee is to motivate Discipline among the

students and reduce the cases of indiscipline. Event Management and Media
Committee: at Swayam Siddhi College of Management Research: The event

management committee is formed for proper management of event right from the
planning stage to its implementation. This committee is also responsible for
post-event media coverage. Sports Committee: at Swayam Siddhi College of

Management Research: Sports committee suggests various sports activities for
making the students physically and mentally fit. The committee handles the
responsibility of planning organizing and implementation of various sports
activities. Cultural committee: at Swayam Siddhi College of Management

Research: The objective of cultural committee is to provide students a platform
to showcase their talent and also to make them improve their interpersonal
skills and teamwork. The committee proposes various cultural programmes and
coordinate for planning and its execution. Corporate relations: at Swayam
Siddhi College of Management Research: .The committee helps to build and

maintain the corporate relations that can mutually benefit companies as well as
students. Senior managers in the company are approached for internships and

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkVSUUEydHNtN0E3UHpqV2xoSkNqa0E9PSIsInZhbHVlIjoiYm9QM0Nva3B4MTg1bkcyS0FTUGtTc0o2R1JmZmZhdGFQUHVFWnZGaGJ6N1BDZVBwU2hmeWRDTUFrMTdOQWxvVjlRUTduSnE4NFQxZGwvOGYreHZDd2VDN1JGcitOZ1J3ektqYThHZ2xYN2s9IiwibWFjIjoiN2Y4NTc3NTcwYTgzMDc1YTcwZmU1MzJmOWViNDQ4NGQxMTI4M2M1OGYzMDI4OTJmYzgyYmQ0MzM0MDBiY2E3NCIsInRhZyI6IiJ9


placements, guest lectures, industry visits etc. Training and Development
committee: at Swayam Siddhi College of Management Research: Training and

development committee works to identify the training needs and to satisfy the
training needs with the best of the resources available for the overall

development of the students. Library Committee: at Swayam Siddhi College of
Management Research: .Library committee motivates students to read more, make

the required books available and develop a learning culture.

5.4 – Alumni Engagement

 5.4.1 – Whether the institution has registered Alumni Association?

 No

  

 5.4.2 – No. of enrolled Alumni:

  512

 5.4.3 – Alumni contribution during the year (in Rupees) :

  0

 5.4.4 – Meetings/activities organized by Alumni Association :

  Alumni Association is not registered yet but it is under process for
registration. But alumni association is established at college level and its
functions are conducted as per the guidelines of University of Mumbai. The
details of Alumni Association are as below: Alumni Cell Head: Prof. Suhas

Jategaonar Chairman : Mr. Dhammapal Secretary: Mr. Members: Alumni’s regularly
visit the institute share their skills and experience, by offering their

support to students are our most loyal supporters and our best ambassadors. The
alumni network of institute is one of the biggest sources of placement

opportunities to the students. Alumni can help students get placed at their
respective organizations. Students work ethically and sincerely in the

organization. Students always accept the role allotted to them during the
campus and off the campus like recruiters place, industrial visit and social
place. Institute regularly call alumni students as guest lecture to interact

with current year students for knowledge and works experience. Alumni students
also holds annual meet program and discuss about their past memories and

college update for current year students benefits.

CRITERION VI – GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 – Institutional Vision and Leadership

 6.1.1 – Mention two practices of decentralization and participative management during the last year (maximum 500
words)

  Decentralization management : The Institute supports a trend of decentralized
governance system with proper well defined inter-relationships The management
of the institute has main two basic committees, governing body (GB), Local

Management Committee (LMC) and chairman, Director and HOD. Regular meetings of
these committees are held for the effective and smooth functioning of the

institute. There are three levels of Administrative structure under which all
the activities of the institute are carried out. Society level - The management
of the institute is directed by Governing Body, whose members, are appointed in
accordance with the guidelines provided by the Director of Technical Education,
University of Mumbai and AICTE. All Financial Decision are Taken by Management
for Development of College in LMC Meetings. Institute level - All the main

decisions related to the institute are taken by the Director in consultations
with the Head of departments. Director is the academic and administrative head
of the Institute and the Member of the Governing Body. Some financial power is



given to Director for the development of the institution. Director has
Financial Power of Rs.25,000/- has various academic authorities like

Introducing STC, Sport Events, Management Events, Cultural events Etc.
Department level : The Department Heads are responsible for to look day-to-day
administration of the department and report to the Director. Head of Dept. has
Financial Power of Rs.10,000/- and various departmental activity authority eg.
Conduct Guest lecture, etc In addition, any institute staff member can give

suggestions and idea for improvement. Students also participate through
different formal and informal feedback mechanisms. Suggestion box is kept in

every department for suggestions from students. Management Trustees are
approachable and accept all suggestions. Participative management: The

institute always promotes the culture of participative management by involving
staff and students in various activities. All decisions of the institution are

governed by management. The students and faculties are allowed expressing
themselves for any suggestions to improve the excellence in any aspect of the
Institute. 1. Strategic Level The Director, HODs and staff members are involved

to defining the policies and procedures, making guidelines and
rules/regulations pertaining to admission, placement, discipline, grievance,

counseling, training development, and library services etc., Staff members are
also involved in deciding academic activities and examinations to be conducted

in institute. 2. Functional Level At functional level the faculty members
participate in sharing the knowledge by discussing on latest trends/technology
during faculty meeting and Learning Club. Some Staff members are involved in
preparation of annual budget of the department and institute. 3. Operational
level: The Director of the institution is a member of the GB. The GB gives
suggestions and monitors the procurement, introduction of new programs and

welfare activities. All the staff members actively participate in implementing
the policies, procedures, and framework designed by the management in order to
maintain and achieve the quality standards and achieve vision and mission of
the institution. Office staff is involved in executing day to day support
services for students and faculties. Academic Development Committee (ADC).

 6.1.2 – Does the institution have a Management Information System (MIS)?

  Yes

6.2 – Strategy Development and Deployment

 6.2.1 – Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

  Strategy Type Details

  Curriculum Development   Institute is affiliated with Mumbai
University which is a state university

and all the affiliated institutes
follow the syllabus framed by the
university. The syllabus for MMS

Program is revised in the academic year
for semester I and II and for semester
III and IV was revised in the academic
year. The IQAC cell of the institute

encouraged faculty members to
participate in the curriculum

development activity. Faculty members
contributed in the syllabus revamping

activity attended and conducted the FDP
for various courses and specializations
and invited as BoS member for paper-
setting, paper checking work etc.

  Human Resource Management   Teaching and Non teaching members are



encouraged to take part in FDP,
Seminars and other value added

activities. Teaching staff participated
in the syllabus revision faculty

development programmes organized by the
institute. Also faculty members are
encouraged to acquire the additional

certifications to up skills themselves.
Non teaching members encouraged to

undergo training for various
administrative activities to improve

the skills.

  Teaching and Learning   Looking at the requirement of blended
learning and digitization of the

teaching learning process institute
purchased smart board which is used
effectively by the faculty members.
This smart board has access to media

which helps faculty members to discuss
the critical concepts in best possible
way. For improving the quality of the
teaching learning faculty members are

encouraged to attend the FDP focused on
outcome based education, choice based
credit system, Blooms taxonomy etc.

Also faculty members are encouraged to
use the case study and simulations to
make the teaching more effective.

Faculty members utilize digital library
and language lab facility and also

encourage students to access the same
for getting add-on knowledge.

  Examination and Evaluation   Library increased the number of
quality subscriptions of Journals and

Magazines. Library has taken the
membership of American British Library
and Delnet software, database of the

same is extensively used in the
teaching learning. For ICT the

institute utilizes the language lab to
full extent for improving the
communication skills. Institute

upgraded the computer peripherals such
as headsets, CPU etc. to match the

requirements of language lab software.

  Admission of Students   Admission procedure is as per the
guidelines laid by DTE, Government of

Maharashtra. Institute organize
Counseling cell. Admission counseling

cell is established at the institute to
handle the queries related to the
admission process. Counseling and

mentoring to the aspiring students is
carried on regular basis in order to

help students in selecting the
institute



 6.2.2 – Implementation of e-governance in areas of operations:

  E-governace area Details

  Finance and Accounts   Tally Accounting Software Vendor:
Tally Solutions Contact Details :

9819595554

  Examination   Adme Software Vendor: Mr. Sandeep
(Inficare Solution) Contact Details:
9890779815 LMS (Learning Management
System) Vendor: Mr. Sagar Bhanushali

Contact Details: 9890779815Adme
Software Vendor: Mr. Sandeep (Inficare
Solution) Contact Details: 9890779815

  Student Admission and Support   Adme Software Vendor: Mr. Sandeep
(Inficare Solution) Contact Details:
9890779815 LMS (Learning Management
System) Vendor: Mr. Sagar Bhanushali

Contact Details: 9890779815

  Administration   Smart Office Software (Bio Max
Machine) for Face Reading and Finger
Scan Vendor: Arth Solution Contact

Details: 9167520311

6.3 – Faculty Empowerment Strategies

 6.3.1 – Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

  Year Name of Teacher Name of conference/
workshop attended
for which financial
support provided

Name of the
professional body for
which membership

fee is provided

Amount of support

  2019   Ms. Tejal
Mahajan

  International
Conference

  Nill   4500

  2019   Dr. G.S.
Shikhare

  National
Conference

  Nill   1500

  2020   CA Ujwal
Dhokania

  International
Conference

  Nill   4000

  2019   CS [Purvi
Gosar

  International
Conference

  Nill   1500

  2019   Gangadhar
Hugar

  International
Conference

  Nill   1500

    View File

 6.3.2 – Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

  Year Title of the
professional
development
programme

organised for
teaching staff

Title of the
administrative

training
programme

organised for
non-teaching

staff

From date To Date Number of
participants
(Teaching

staff)

Number of
participants

(non-teaching
staff)

  2019   Paper
Writing

  Nill
13/10/2019 15/10/2019

  18   Nill

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkE3eW9TK0tVSjRpS1FVaURiQ3Jsa1E9PSIsInZhbHVlIjoiWTg5bkRwOU5QQ1ZSVFQ1UHVSUHFoQllDMFpkeDhEL05XYk5yRzY3VVhYMktPaGxlSzRGUGk1YnNyU2xQd2IvM1VkZm9MN0xwdE9FQkcwZ1NMLzVJUnc9PSIsIm1hYyI6IjQ1ZWRmZjI2M2RkMjQyMjc1Njk5NGNlMjM2NDZhOGMzY2ZlMTZlMTNhNzE0MGMyODZmNDNkY2VkMjNlMDA3ZjYiLCJ0YWciOiIifQ==


and Presen
tation

  2019   How to
formulate
Research
Title,

objectives
and

Hypothesis

  Nill
18/11/2019

  Nill   14   Nill

  2019   Multivar
iate

Analysis

  Nill
06/12/2019 10/12/2019

  18   Nill

  2019   Art of
writing
Research
Paper

  Nill
23/12/2019

  Nill   14   Nill

  2020   Meta
Analysis

and Biblio
metric

Analysis

  Nill
09/01/2020

  Nill   18   Nill

  2020   Team and
Team

building

  Team and
Team

building
20/03/2020

  Nill   12   2

    View File

 6.3.3 – No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

  Title of the
professional
development
programme

Number of teachers
who attended

From Date To date Duration

No Data Entered/Not Applicable !!!

    No file uploaded.

 6.3.4 – Faculty and Staff recruitment (no. for permanent recruitment):

  Teaching Non-teaching

Permanent Full Time Permanent Full Time

  10   11   12   0

 6.3.5 – Welfare schemes for

  Teaching Non-teaching Students

  Travelling facilities,
Advances, Free Lunch

  Travelling facilities –
home to college, Bonus,

Free Lunch, Loans,
Festival Advance

  Free Foreign Study
Tour, Management
Concession, Free

Transport Facility

6.4 – Financial Management and Resource Mobilization

 6.4.1 – Institution conducts internal and external financial audits regularly (with in 100 words each)

  External Audit by Qualified Chartered Accountants is conducted every year to
verify whether the Books of Accounts are prepared as per statutory requirement
and complies with legal requirements. Methodology of audit: Vouching of all

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlA0c3F3RVVNMWpGS1FVSnFPU0ZYMnc9PSIsInZhbHVlIjoicnJMOUtKcmxiMEovTTErcGxPK0tWZlRhTUlrbEQxRW5HRHcrTlNhbzF5Y0UrWWdKRDBMR0Y4K1hzdzViRGZ2N2dVMDd5NFZnRXZtbkZzc2JlOE1XWkEyeDZSSitoNnNhNWtBS0ZqOW1MY3o3OWg5dS9NVWhGZy9SL2F3MGVKMHhjWWhNZEFpeG9wN093WEI2aU9qMEx3PT0iLCJtYWMiOiJjZmY5ODEyYWE1ZWRkMjI3YjU0ZGVjOTI1OGMxZTI3ZWY5OTA3Y2M5NzFiY2ZmOGU0YTUzYjllZDI5Y2RjMmM3IiwidGFnIjoiIn0=


bank and cash transactions, Ledger scrutiny, analysis of fixed assets register,
cash book, advance register, checking of bank reconciliation statement,

scrutiny of all documents relating to purchase of fixed assets etc. Till date
institute has maintained its record of not receiving any query from the

external auditor. External Auditor’s report include – 1. Balance Sheet 2.
Income and Expenditure Account 3. Different Income and Expenditure Schedules 4.
Notes forming the part of the accounts Institute regularly conducts internal
and external financial audits every year in order to verify compliance with

respect to rules, regulations, and standard operating procedures and to
evaluate the adequacy of internal control systems and management of funds.
Internal audits are conducted by the Accounts Section of the institute.

Institute Budget is sanctioned by the management which gives directions for
utilization of financial resources. Institute uses ‘Tally’ financial software
for maintaining quantitative financial records and legitimate proofs of income
and expenditures are maintained appropriately. In case of the expenses which
are not pre-budgeted but are necessary to be done, prior permission from the
appropriate authorities is taken well in advance before making such expenses.
Biometric attendance system is used to record the attendance of the employees
and is verified at the end of month. Before submitting the final report to the
management, Internal Auditor periodically visits the institute every year to
check and investigates all the records along with proofs. Till date institute
has not received any query about mobilization of financial resources or concern

over SOPs.

 6.4.2 – Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

  Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs. Purpose

  NA0   0   NA

    No file uploaded.

 6.4.3 – Total corpus fund generated

  0

6.5 – Internal Quality Assurance System

 6.5.1 – Whether Academic and Administrative Audit (AAA) has been done?

  Audit Type External Internal

Yes/No Agency Yes/No Authority

Academic   Yes   UNIVERSITY OF
MUMBAI

  Yes   MGMT, IQAC
HEAD, DIRECTOR

Administrative   No   Nill   Yes   MGMT, IQAC
HEAD, DIRECTOR

 6.5.2 – Activities and support from the Parent – Teacher Association (at least three)

  Parents Teacher meet for - 1) Students Progress Report 2) Students Mentoring 3)
Feedback is taken from parents

 6.5.3 – Development programmes for support staff (at least three)

  1. Tally Training 2. Excel Training 3. Workshop on E-Resources

 6.5.4 – Post Accreditation initiative(s) (mention at least three)

  1. Mentoring 2. Increase in Research Activities for Students as well as Faculty
3. Introduced Short Term Certificate Courses to meet the Industry Requirements



 6.5.5 – Internal Quality Assurance System Details

  a) Submission of Data for AISHE portal   Yes

b)Participation in NIRF   Nill

c)ISO certification   Yes

d)NBA or any other quality audit   No

 6.5.6 – Number of Quality Initiatives undertaken during the year

  Year Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From Duration To Number of
participants

  2019   STC on
Advanced
Excel

  15/10/2019   15/10/2019   22/10/2019   72

  2019   STC on
Personality
Development
and Spoken
English

  19/12/2019   19/12/2019   24/12/2019   88

  2020   STC on
Digital

Marketing

  21/01/2020   20/01/2020   28/01/2020   72

  2020   STC on
Building
Teams that

Work

  01/02/2020   01/02/2020   19/02/2020   60

  2020   STC on
Resume

Making and
Interview
Skills

  22/02/2020   22/02/2020   07/03/2020   75

  2020   STC on
Team

Building
Activities

  09/03/2020   09/03/2020   21/03/2020   85

    View File

CRITERION VII – INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 – Institutional Values and Social Responsibilities

 7.1.1 – Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

  Title of the
programme

Period from Period To Number of Participants

Female Male

  WDC- WOMENS
DAY CELEBRATION

  08/03/2020   08/03/2020   70   0

  “Mehndi &
Poster Making
Competition”

  07/10/2019   07/10/2019   48   42

 7.1.2 – Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

  Percentage of power requirement of the University met by the renewable energy sources

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InZTaVZHT1pXblpQY2lTTWIyYTJHYWc9PSIsInZhbHVlIjoiT3NwVEo0QXlmMkMvditoR25JUTVJcTZZTUMwYjJDR0N5N2lVR0FRRUQrVXhnUGNiOVpsM0xoemplMUxURWh2QUUwcURCRjJSYmJ4azh3d2RIVGhrY05JdDBGdTJLdkpnZU9leGNqTWt1djMyemxpNkdMKy8veTZPWGd3Q2V3QVYiLCJtYWMiOiI1Y2ZkMDc0NGE1MmUzOTQyYTMyNmYzZjdkNWJiOTNlNjRhOWFiODMyMTcwMmFhZGMyZGU0MjQxNjE3ODQ5NGJmIiwidGFnIjoiIn0=


1. LED lights in the campus. 2. Tree Plantations in the garden area and in
campus area. 3. Liquid and Solid waste dust bin at each floors 4. Cleanliness

drives in the campus. 5. No Plastic Drive

 7.1.3 – Differently abled (Divyangjan) friendliness

  Item facilities Yes/No Number of beneficiaries

  Physical facilities   Yes   0

  Rest Rooms   Yes   0

  Ramp/Rails   Yes   0

  Any other similar
facility

  Yes   0

 7.1.4 – Inclusion and Situatedness

  Year Number of
initiatives to

address
locational

advantages
and disadva

ntages

Number of
initiatives
taken to

engage with
and

contribute to
local

community

Date Duration Name of
initiative

Issues
addressed

Number of
participating

students
and staff

  2019   1   1   17/08/2
019

  01   Traffic
Control

Awareness

  Importa
nce of

traffic r
egulation

s

  50

  2019   1   1   10/10/2
019

  1   Matdan
Jagrukta
Karyakram

  Importa
nce of
casting
the vote

  55

  2019   1   1   21/12/2
019

  1   Joy of
Giving
Program

  “Import
ance of

sharing”-
A social
responsib
ilities

  50

  2020   1   1   22/02/2
020

  1   Swach
Bharat

Abhiyaan
Program”

  Importa
nce to

cleaning
and

hygiene

  37

    View File

 7.1.5 – Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

  Title Date of publication Follow up(max 100 words)

  Code of Conduct Hand
book fo Teaching Support

Staff

  15/04/2017   Code of Conduct Hand
book fo Teaching Support

Staff is uploaded on
Institution Website which

states about various
policies related to: •

Duty hours • Attendance •
Late reporting for work •

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkU0K0c0bU9zaE5JbXY5VDVPQ3hlN2c9PSIsInZhbHVlIjoiS25yUE5sdXpkam1qeDIzNU82MnducE8zaldhejBPTVZtQUg5QjVFNEh3OTRaNThQTmZTTE5NeGVCcVJtZ1ZFdzlVdWZMSkVLT2dETHRaZU1Vd3BndkE9PSIsIm1hYyI6IjM2MzllMTU5NTgyY2Y2ZjQwYTczZGFlMDliOTc2YjAzMjgxYWRmMDdhMzA5NGIyY2MwYTU1NWQ5YTkzODRjZjMiLCJ0YWciOiIifQ==


Outdoor duty • Weekly off
• Paid holidays •
Vacation • Leave

facilities • General

  Code of Conduct Hand
book for Students

  15/04/2017   Code of Conduct Hand
book for students is

uploaded on Institution
Website which states

about various policies
related to: 1. General
Guidelines 2. Attendance

and Leave Rules 3.
ExaminationGuidelines 4.
Ragging 5. Dress Code 6.
Campus 7. Academics 8.
Other Rules Regulation

 7.1.6 – Activities conducted for promotion of universal Values and Ethics

  Activity Duration From Duration To Number of participants

  Observance of
independence day

  15/08/2019   15/08/2019   70

  Mahatma Gandhi
Jayanti

  02/10/2019   02/10/2019   53

  Republic day
celebration

  26/01/2020   26/01/2020   45

    View File

 7.1.7 – Initiatives taken by the institution to make the campus eco-friendly (at least five)

  Led lights in the campus. Tree Plantations in the garden area and in campus
area. Flowers and plant sapling in the campus. Liquid and Solid waste dust bin

at each floors Cleanliness Drives in the campus

7.2 – Best Practices

 7.2.1 – Describe at least two institutional best practices

  Best Practice: 1 1. Title of the Practice: “EMPOWERMENT FOR THE ECONOMICALLY
WEAKER SECTION TO MAKE THEM SWAYAM SIDHHA” 2. Objectives of the Practice The
institute is situated in Bhiwandi area where on an average around 70 of total
population belong to economically weaker section. As we all knows encouraging
and empowering this segment of the society is the basic need in this area to

bring them in the main stream. To help them to overcome their financial
difficulties, giving them higher education is the best way. Especially the

girls from this section are empowered with the job opportunities that open with
a professional post graduate degree. 3. The Context The Institute implements
the practice of providing counseling, especially to the female students/

parents along with the students, to motivate them to study further. The process
of counseling starts during the undergraduate programmes itself. We collect the
details of such students’ parents and arrange a session for them to guide them
to make them understand the importance of education and to show how it will
help them to change their social aspects. We organize various programmes such

as Beti Bachao, Beti Padhao, Padhega India Tabhi Toh Badhega India, women
empowerment programmes etc.to make them self-reliant that is swayam siddha. 4.

The Practice As a part of higher education system, it is our prime
responsibility to support the up-liftment of the society by contributing to it
in various ways, and to promote the profession education especially from the

minority and weaker section of the society especially girls. It is noticed that

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IitQaUVYNSt5L0sxWjRmblVsOXJKeHc9PSIsInZhbHVlIjoiY0RwRjJXNGlkekRYbVk3M25YMXpHd0lHd0wvNEdSanhrQTU1MVNWSlUyNWUxNjZHcElnSGNIdGxhTlZ1KzFMdFl0dnRnRnlURXBsQ1ZqWWxidnZEZUdLc2ZYQVpOTmZ2cHBKMXhxT1ZWTHM9IiwibWFjIjoiZDdlMDE3OWMwZmU0NzhiZGY5NmU3OGViNmZjZjk1N2FjZWY1NDNhZDM2N2U0ZjMzZGJlOGZkMzQzOWQ5NTU2OCIsInRhZyI6IiJ9


most of the higher education institutes do not have the focus on this issue.
The main issues noticed by our institute are- a. Lack of knowledge about

various government run schemes for economically weaker section students and
girls students b. Social boundaries and limiting mind-set of the girls’ parents

c. Lack of financial support. d. Lack of career guidance facilities The
counseling programs for the parents to convince them to allow their daughters
to take up further studies from time to time and providing financial support to
the needy was the best remedy to address these issues. The counseling Programme
for the parents helps to spread the message especially for the girl students
admitted for the courses. The parents of already admitted female students as
well as the students doing well and the female/male achievers are used as a

tool during the session to convince the other group of parents. 5. Evidence of
Success The ratio of male and female students in the academic year is the
indicator that our initiative in this area is really very fruitful. The

academic excellence in the particular session and girls ‘participation in
various activities gives motivation to the parents of next generation to come
forward. Inviting nominated female personalities from different area gives a
feel of motivation and help to reduce gender differences in the admission

record in the academic year. 6. Problems Encountered and Resources Required
This institute is situated in the less developed area with high population from
the minority section in which education for the girl child is least preferred.

As this programme doesn’t require any additional infrastructure or human
resource, implementation is smooth. The institute took initiative under the
guidance of director, HOD/ IQAC/Faculties and non-teaching staff are involved
in the implementation process of this Programme. BEST PRACTICE 2 1. Title of
the Practice : “Experiential learning through national and international

industrial exposure” Outcome- Due to Covid 19, We Were Not Able To Conduct Any
Exponential Learning Session/Activity

  Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://sscmrmba.in/NAAC/1920/Criteria-7/BP1920.pdf

7.3 – Institutional Distinctiveness

 7.3.1 – Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

  Excellence through Innovative Teaching and Assessment Techniques Objectives: •
To bring a wide array of creative and innovative approaches into the learning
process • To enhance competencies by developing practical skills, critical

thinking and inspiring creativity among students • To make learning pleasant,
optimistic and an enjoyable experience • To develop and deploy innovative
assessment tools to design the career of the students For the management

programs, students from diverse backgrounds are enrolled. We have a week-long
induction program, to bring everyone on common platform. The students are given
exposure to subjects like communication skills, finance, economics, statistics

and Information Technology. We have the mentoring Programme, wherein each
faculty is assigned with a group of mentees. Additionally, we also have the
counseling sessions wherein the senior faculty attends to and addresses the
student related issues and provides them necessary guidance and support.
Students are exposed to multiple projects as a part of the continuous

assessment process. A lot of practical work is given in each course by the
respective faculty. The internal assessment includes case study, role play,

group work, presentations, team building activities, which are very crucial for
their personality development. Summer internship projects and specialization

projects are each for a period of at least two months. The students get
practical exposure and experience the learning of the management concepts

taught in the class. Industry-academia ties are further strengthened through

https://sscmrmba.in/NAAC/1920/Criteria-7/BP1920.pdf


summer internship projects and specialization projects. The enablers include
various techniques of student analysis viz. psychometric testing, student

counseling, mentoring, career counseling. Additionally, innovative teaching
pedagogy and evaluation are important enablers. Results are seen in the form of
academic performance, placements and alumni achievements. In addition to the
written examination, viva voce is conducted for summer internship project and

specialization project. External experts from the industry are invited as
resource persons for viva. Academic Result: Consistently More than 90 results

since past five academic years

  Provide the weblink of the institution

https://sscmrmba.in/NAAC/1920/Criteria-7/2019-20Area%20of%20Distinctiveness%20o
f%20SSCMR.pdf

8.Future Plans of Actions for Next Academic Year

 SSCMR with a vision to be a world class Institution provides value based
education, empowers students to become business professionals who are ethical,
entrepreneurial, productive, future ready socially responsible citizens by
adopting modern techniques for continuous improvement in learning process. 1.
Value added courses, career oriented programs collaboration through MoUs will
help in bridging the gap between theoretical learning and practical implications
of the management concepts. 2. The Institution plans to allot mentors to Students
to facilitate the Personal interaction in the form of Mentor-Mentee Programme to
develop the research acumen amongst the Students. 3. The Grievance Redressal Cell
established will ensure a ragging free atmosphere. A continuous feedback from
students, teachers, parents and employers will be sought after as it will help in
smooth running of the curriculum. 4. The students will be further encouraged to
actively participate under various activities conducted in the campus and off the
campus. 5. To Upgrade the Infrastructure Facilities for the benefit of the
Students 6. To update the E-Resources, Databases in Library, to add more Books
Reference Books
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