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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SWAYAM SI DDHI M TRA SANGH S COLLEGE OF
MANAGEMENT AND RESEARCH

Name of the head of the Institution

DR G NLI ANLAL BHURI L

Designation Director
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 919819595554
Mobile no. 7977935407

Registered Email

di rector @scnrmba.in

Alternate Email

adm n@scnr nba. i n

Address Sonadevi Conpound, Kal yan- Bhi wandi
Road, Tenghar, Bhiwandi, Dist- Thane

City/Town bhi wandi

State/UT Mahar ashtra

Pincode

421302




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

CA UIJVWAL DHOKANI A

Phone no/Alternate Phone no.

919819595554

Mobile no.

7977935407

Registered Email

adm n@scnr nba. i n

Alternate Email

uj wal dokani a@scnrmba. i n

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. swayansi ddhi . or g/ haac

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. swayansi ddhi.org/ _fil es/ugd
[ 37998c_de7b895c66754e7894bef e195f c9e7a

e. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B+ 2.51 2017 27- Mar - 2017 | 26- Mar - 2022
6. Date of Establishment of IQAC 22-Jun- 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

STC on Advance Excel

15-Cct - 2019 90



https://www.swayamsiddhi.org/naac
https://www.swayamsiddhi.org/_files/ugd/37998c_de7b895c66754e7894befe195fc9e7ae.pdf
https://www.swayamsiddhi.org/_files/ugd/37998c_de7b895c66754e7894befe195fc9e7ae.pdf
https://www.swayamsiddhi.org/_files/ugd/37998c_de7b895c66754e7894befe195fc9e7ae.pdf

7

STC on Personality 19- Dec- 2019 88
Devel opnent 7
STC on Digital Marketing 21-Jan- 2020 72

7
STC on Leadership & Team 01- Feb- 2020 60
Bui | di ng 7
STC on Reune Making & 22- Feb- 2020 75
Interview Skills 7
STC On Team Bui | di ng 09- Mar - 2020 85
Activities 7

L::asset('/"),'public/").'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa
d special status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report Vi ew Upl oaded File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Students Devel opment Through Various Val ue Added Courses |ike Personality
Devel opnent Spoken English , Advanced Excel, Digital Mrketing, Research

nmet hodol ogy 2. Regul ar neetings of Internal Quality Assurance Cell 3. Industry
Oiented Guest |ectures, Placement Oriented Mock interview, GD etc, 4.

Col l ection, analysis of Feedback fromall stakehol ders and action taken for



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ii8yK0k0V252b0NoakY2cld0d0kvQ2c9PSIsInZhbHVlIjoidzVvdEhUVldIdDY4K2NKcGlueGZscnJKcExoQkpGUmsrZFoveXJXT09oSkQyTjBMRHZsL2dGS29BQmptdEU1SjZLZDRTdFJCQzJpOXdLckF5UkpFOGtFQm53c2R2Q3Qzc3l5WXZEZDlLc1E9IiwibWFjIjoiN2JhNjhlMDhhZjRkZDA3MzA1MDg1YjA2OWRiMDZlY2I2OTQwZDM4MGQ0MGRmOGE5ODdlNDcwMWNlNmI4NjQ1ZSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlZGcnpldVV0WnhDTkZscDQ0bXAxSWc9PSIsInZhbHVlIjoidHVyYTRWQmFkTWJVUHBhMXJZOHNDbCtPSnJTZlpTa3lUYXRpdVdUdXhoOUYvZGgvR01BZ29CZGNRQitrUUlhaGoyazl1QlJhdWVVTFFYRHVLbVpZcHc9PSIsIm1hYyI6IjQxMjBkMDk1N2RmZTFlMzExZjE4MGJjMTY2N2IzZjVjNWY1NTZkZmJhZGQyODdlYzc5MzdlNWNmMjg2NTM0MjQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im1YdHBtSnptYjNnc0lQRlkyV0JoSXc9PSIsInZhbHVlIjoiYWp6b3V5N005OVBGMHlicDBHS1hMYnRGVnJWWGtYSysxOEhFMFJoV1hML0lUQTI0dXp2MDBZWTFPOERVblpFRkNoVWVDZzBkbm9ZMytmNldVb0NOdkE9PSIsIm1hYyI6IjFhNjQyN2U2NmExZWEyMzczYWUyMjQ4NmMwYjI2ZjNlMzM4OGU5MWVmMThiY2FhNDE5MDMwM2M4NjQ1Yzk2YjAiLCJ0YWciOiIifQ==

i nprovenent 5. Mentoring System for

betternment of Students

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To continue students — nmentoring system

Students Mentoring was introduced in
201617. Each Mentee neet the Mentor to
di scuss their problens, shortcom ngs
for academ c i nprovenent of the Mentee

To col |l ect feedback from vari ous
st akehol der s

Feedback fornms were collected from
various stakehol ders ( Students,
Teachers, Enployers, Al ummi, Parents)

To I ntroduce Val ue Added Courses for
St udent s

6 Short Term Courses were conduceted
during the year to neet the Industry
Requi renent s

To Conduct Industry Oriented Lectures

Lectures of Expert from I ndustry were
conducted on topics |ike Opportunites
i n Finance Marketing Sector, Mbck
Interview, Banking Sector, Real Estate
| ndustry

To organi ze various awareness
programes for students

Many Awar eness Progranmes were
organi sed dureing the Yaer through CSR
Activities

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CDC COM TTEE 25- Apr - 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 28- Dec- 2019
17. Does the Institution have Management Yes

Information System ?



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im5lb3R4MXF2dFNRMUVKRHkrS0RuZlE9PSIsInZhbHVlIjoiNFJsajdpWGNRVTRFZmpMNDdrY0FOVjhtc3prU1pXdWd1ajRMeDZTTnZDVkVwR3NxUzhFVFlCU2tCLzU5TTQ5UmR2L1lnd2NrUERkQmFGdkkvVXU1L3c9PSIsIm1hYyI6IjlmYmVlY2NlY2RhNmE3MDRhNzcyMzNiZmE2OTFiN2FmMGU2ZTY1NTliZTI1YzY4ZTVjZjA0MTM5NmRmYzgxM2EiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Iml3bzA3cTQ3MmFhNGd5RkliSGc4ZlE9PSIsInZhbHVlIjoiVUltK29HdTcrbGwxcjFLcGdJNnRveURIM2xsNXE4amdBMUo0TUdiUjZPa05Gak9OOEh2Y2Q3VjhpK3hsdW84VTV0bDlZeExQYzVlbmwxS25FU2FmSnc9PSIsIm1hYyI6Ijk3MTA5NTc1M2M3N2MyN2U4Y2JlOTdkZDgwN2Y4NmMwOTI1MmVlMmI0ZWU2MGJhOWJkMzA1MDYwODM5YzgwYzgiLCJ0YWciOiIifQ==

If yes, give a brief descripiton and a list of modules Yes, the Institution has MS. The head
currently operational (maximum 500 words) of the institute, the director works in
consultation wi th the managenent.
Managenent | nformation system has been
used in practice to store student data
such as personal data, Course Fees,
Exam records, placenent details and
library details. Library uses Del net
library software which is integrated
mul tiuser, nmultitasking |ibrary
information software that supports al

i nhouse operations of the library. The
software has all inbuilt facilities
required for library service out of

whi ch we have avail ed service package
as Acquisition, Catalogue, Circulation,
Serial Control, and OPAC. The dat abase
of books available in the library is
bei ng updated on day to day basis. Use
of software like Tally in the

adm ni stration and finance unit hel ps
to view fee category wi se student data,
adm ssion status for all class, cast
category w se statistical report,

adm ssion fee summary report, library
status details etc. The Institute al so
uses auto generated bionetric
attendance system for the faculty,

nont eachi ng staff attendance records.
The Schol arship Systemis al so

aut omat ed. The students fill up the
online formwhich is further verified
and submtted to the social welfare
departnent for approval and disbursal
of scholarship to the student’s
account. Further the process of Al CTE
where online application formfor the
ext ension of approval filled by the
Institute. The Institute is affiliated
Uni versity of Munbai, therefore the
entire academ c. Teaching, |earning
eval uation process is paperless.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Swayam Si ddhi Col | ege of Managenment & Research is accredited by NAAC B+ grade
in 2016-17. The course curriculumof the institute is as per the guidelines
prescribed by University of Miunbai. The academ ¢ cal endar displayed by the

university, is followed by the institute. The Department of Academ c Committee
di scusses at the beginning about the policies and strategies for the best

nmet hods of deliverance of curriculumare planned. The Course Coordi nator
prepares the academ c cal endar, and faculties are asked to prepare course




| esson plans of their classroomteachings as this helps in clarity of syllabus
and distribution of syllabus and ensures tinmely conpletion of syllabus. The
Director of the institute also conducts periodical reviews along with the
course coordinator of the portions covered by the faculties and al so student
attendance. a) The action plan for effective inplenentation of the curricul um
are detailed below. At the beginning of the academ c session ,students undergo
4 days Induction and Orientation program where industry and acadeni c experts
gui de, mentor and encourage students for creating a better career. The
faculties of each subject/specialization nmake students aware about the Course
Qut comes which are defined for each course, the course coordinator is assigned
task to act as link between students and respective faculties of the subject.
Cour se coordi nator plans, communicate and executes the tine table for the new
batch and primarily does the mappi ng work, designing of course objectives and
out comes. Based on the subjects, each individual faculty decides their existing
eval uation pattern and assesses the students. University of Minbai guidelines,
the course are divided in 40 marks internal and 60 narks external exanms of each
subj ect. College conducts all first year course senester w se exans as per
gui del i nes of Munbai University for students for external evaluation. The
course coordinator with the help of other faculty' s nenbers designs renedi al
| ectures for slow and weak | earners after conpletion of syllabus. Academ c
process is well maintained through systematic operating procedure b) In built
curriculumfacilitation activities- Teaching-Learning process is as foll ows:
Facul ties engage the students through Interactive, Collaborative and
| ndependent Learning nethods. The faculties aimto strengthen the problem
solving and critical thinking skills at the sanme tinme encourage students to
develop an ability to work on mninmal guidance. A nunber of training sessions
are arranged by Head — Training and Placenent Cell to equip the students with
skill sets required during canpus recruitnment drives by the various industries.
STC are conducted as required for placenent and career point of students.

I ndustrial visits are a major part of our course as it helps the students for
corporate know how. Value addition |lectures/sem nar is delivered by experts
fromindustry and academnmic to supplenent the curriculuminput. Value addition
courses are conducted to enhance enployability skills of students. |ICT enabled
cl assroons hel p students to devel op and boost their skills. Students are
encouraged to participate in various conpetitions organi sed by other coll eges.
Robust library facility with e- books, e-journals, nagazines, and reference
books are purchased every year for student’s benefits.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
STC on Ni | 15/ 10/ 2019 8 Enpl oyabi | Exce
Advance ity Skills
Excel
STC on Ni | 19/ 12/ 2019 8 Entreprene Communi cat
Personal ity urship ion Skills
Devel opnent
P
STC on Ni | 21/ 01/ 2020 8 Enpl oy Mar ket i ng
Di gital ability skills
Mar ket i ng
STC on Ni | 01/ 02/ 2020 8 Enpl oyabi | Team
Bui | di ng ity Bui | di ng
Teans That Skills

Wk




STC on Ni |
Resune
Maki ng
I nterview
Skil 'l

STC on Ni |
Team
Bui | di ng
Activities

22/ 02/ 2020 8

09/ 03/ 2020 8

Enpl oy Maki ng
ability Ready for
Enpl oyenent
Enpl oyabi | Team
ity Bui | di ng
Skills

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

MVB

FI NANCE, MARKETI NG, HR,
OPERATI ONS, SYSTEMsS

01/ 08/ 2016

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
235

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Activities

STC on Advance Excel 15/10/ 2019 72
STC on Personality 19/ 12/ 2019 88
Devel opnent Spoken
Engl i sh
STC on Digital 21/ 01/ 2020 72
Mar ket i ng
STC on Buil di ng Teans 01/ 02/ 2020 60
That Wbk
STC on Resune Maki ng 22/ 02/ 2020 75
I nterview Skil
STC on Team Bui | di ng 09/ 03/ 2020 85

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

MVS

FI NANCE, MARKETI NG HR,
OPERATI ONS, SYSTEMS

360



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkhES2J2R1JsMHNxeVF3bW42aVlMOVE9PSIsInZhbHVlIjoiZWMxUmNjeER0bWVwWDhSY3M5U3lGK2duMmFmWEEwOUp0TWVjQ3RDQUliczVNVGYyTWt5SHB1YjVrM3FFemoxb3pLRUtMYjhqRC9NRnJXUzdpL21uZWEvYXFSc2QvbDZjQ1JyUGR1ZXlzOHc9IiwibWFjIjoiNmIzNWY1OTU2MWUxZTAwNjY2MjhhNzlhZWIwNDMyZDk0YjYxZTc4ZjU2NGYzNWE5NWNkYzFjNTM4YWVlZDExMCIsInRhZyI6IiJ9

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The Director and the 1 QAC committee coordinate to collect feedback periodically
from Student, Parents, Resource persons, Alummi Enployers on curricul um aspects
and courses. They are inforned and given the liberty to submt their
suggestions, grievances and probl ens anytinme during the semester to the

Gri evance Redressal Conmittee. The students al so give their feedback on the
curriculumthrough their nmentors and the students’ feedbacks are given due
consi deration. The feedback fromthe faculty is obtained through discussions in
faculty meetings and through self appraisal system In every area where

i nprovenents are required discussed in respective conmttee. Feedback fromthe
alumi is solicited through consultation during alumi neets. Feedback fromthe
parents is conveyed in the Parent Teacher neeting. Suggestions and comrents
given by the guardians are also taken into account for future devel opnent. W
consi der the feedback and val uabl e suggestions and taki ng necessary steps for
the wel fare of the students. The suggestions received through the feedback are
pronptly comruni cated to the faculty nmenbers and respective commttee. Proper
suggestions were fornul ated and conmuni cated to ensure the proper re-Dressel
student’ s acadenic grievances. Wblink for Sane:
https://sscnrnba. i n/ NAAC/ 1920/ Criteri a- 1/ FEEDBACK. pdf

of

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MV Fi nance, 180 227 180
Mar ket i ng,
Operations, HR
&IT
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 0 360 0 18 0



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im8wTjVKVU5BUTFoTWJ0T1NjT2JNZ2c9PSIsInZhbHVlIjoiUVREN1QvZ1gyU0c3bWRPMFN5OGNPcEpuYkpUbHVvUmRyODIxQ3VYc2lLRW5kcUxCNDRLcTFxaE1oSCsybzR4aXZteDV0UUJOVUxXQmZ0dzcwTU9HbmlHdDBVTFQwSTEwYnNrUDNhVmZOaDA9IiwibWFjIjoiYTM1ZjNkYzc5NjA3Mjg4MzI1NzVjYTRjNjQ4ZGM5N2JiMjBkNmU2ZGJiMDgxOTA3MDNkYjViYjNkMGE4ZDZlMSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InR3MFB6Q3hlNFgvUUJYVGVsTkhqMUE9PSIsInZhbHVlIjoiTUJlMHVIdmljQnBSc3pPUGhleU9vUlZRRndPSWxPQWJVbEY5WjVWK0dKWWd5ZGlXUjlhS3lpNGE4RGZsUDRjYUw2ckhaNThzaTlDY3ByTGNRN053SGc9PSIsIm1hYyI6IjNhNzA5NDdmZTY5YjI0NWMxMjJkYmRiYTY1MDdhNmM1MTgyYjczNzI0NGYyMzcyNzYwZTNmMWIyYzRkYzg1NzUiLCJ0YWciOiIifQ==

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
18 18 18 6 2 7

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes, Mentors are assigned in the Institution to monitor and guide students all through the two years. The
institution has an arrangement of teaching called the Mentor-Mentee concept, whereby a faculty as a mentor is
allotted to 18 students to take care of his/her scholarly, mental prosperity, class participation and execution.
Additionally, it acts as a link between the Students and the Institution. The Institution has a standard Mentor-
Mentee format to maintain the uniformity in keeping Academic and non-academic related record of the students.
Twice in a month mentoring is conducted by every mentor and discuss all their Academic and Personal
Problems. All the Academic and Non-Academic points discussed with the students are recorded by the Mentors
in the prescribed format. The Mentors also keep track of the overall performance of the students during the
Summer Internship Project by constant interaction with the guide designated to the student by the college. The
mentor’s role is to guide, to offer guidance, and to help the mentee. The Mentor helps the students to improve
their capacities and abilities through perception, evaluation, displaying, and giving direction. The newly admitted
students are asked to fill up the profiling form in advance of their first profiling meeting. The information helps the
mentor to understand to get to know the Mentee. The self-appraisal form provides the snapshot of the mentee’s
overall skill sets their corresponding strengths and weaknesses. Given the mentee profile and the self-appraisal
form, the mentors offer valuable insight into the stuff to excel and helping them to settle on the best strategy in
troublesome circumstances. The mentor plays a very vital role in the overall development of the students
(mentee’s) personality in terms of their communication skills, presentation skills, etc. Counselling sessions are
done by the Mentors to push slow learners. Additionally, the Institution also conducts training programs for the
students exclusively for their specialization. This activity helps to develop student’s innate abilities and skills to
make them Industry ready. The role of the mentee is to participate in open and honest discussions with the
mentor online/offline mode to take responsibility for personal growth and development. The mentor calls for the
meeting with the respective mentees regularly to know about the latter’s progress concerning their knowledge
and skills. The mentors help their wards in keeping the focus on the track in their career through constant advice,
skills development, networking, etc. The Director of the Institution meets all faculty mentors at least once a

month for the reviewing of proper implementation of the mentoring system. The Director suggests and advises
mentors whenever necessary. The Department of Academic Committee of the Institution discusses the
mentoring related issues at least once in a semester and revises or upgrade the system if necessary.

Number of students enrolled in the
institution

360 18

Number of fulltime teachers Mentor : Mentee Ratio

1:20

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

18

18

0

0

3

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers

receiving awards from
state level, national level,

Designation Name of the award,

fellowship, received from
Government or recognized



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik95bjJGK01GOUNBRWxzOTR2dXhXZnc9PSIsInZhbHVlIjoiamxoUCtwL3p4MnQ1UHh4QkExTC9uWWZMZ204bUpTRzlFQ2ZyeFo0QlY2R2pGb2xNVEVFSU1FaVVjUEtMem5hNG81VHpPRGIxQUVyd0N0UzRBcXc0QWc9PSIsIm1hYyI6ImEwOTRiOGQ5Zjg2NjViYTk3YjU4ODRiMjA3ZTBjNWE3ZDJjMGVlM2NmMTYzMTVmYjExNGUzOTAyNzY3MmM5NTQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImVwV3d3VjBKMFZVQ2o2bGRsbDlqbnc9PSIsInZhbHVlIjoieHR4V2hGanZUTFhzM1o1NVZ1aE9wbEZaZFJUMG1TdEtJbmtseGo2cnFjOWlRaUdwbXpFaWdMczdWdmJocGpBQWtKNTNqUFl1ZitMZ0hKRWV3cG9xdkE9PSIsIm1hYyI6IjczZDRlY2FmZGE5N2NlZWEwNmFiMTQ4NjljZTk4MzUzNTUzZGNlNGM0OGE4ZjgwZjdjNzI5NDE2MmUzMDk3YzAiLCJ0YWciOiIifQ==

international level

bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-

Date of declaration of
results of semester-

end examination end/ year- end

examination

747 [11 19/ 12/ 2019 30/ 01/ 2020

747 IV 06/ 10/ 2020 09/ 11/ 2020

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The University of Munbai has adopted major reformin the evaluation by
introducing Credit based credit and the institute has adopted the same. The new
syl | abus of fers choice based credit system which introduced new types of CIE in

operations at institute level. The evaluation criteria of the students is
deci ded by university and given in university syllabus. The eval uation has two
conmponents 1. External Examination 2. Internal Evaluation. Concurrent |nterna
Eval uati on applicable across all the senmesters. Summer |nternship Project and
Di ssertation Projects are conpul sory which is evaluated through project report,
internal viva and external viva. The syllabus copy and course eval uation
criteria published by Munbai University is comunicated to each student in the
cl ass by Course faculty. Evaluation of the students is a continuous process
whi ch starts at begi nning of senester and ends before the date of commencenent
of university exam the concurrent eval uation has set standard types as per the
uni versity guidelines and teacher adopts the sane. Students get the information
about two eval uation processes during the induction program wherein exam
committee in detail explains the process of evaluation throughout the program
spread over four senesters. Al so periodical addressing by course coordinator
and regular information by concerned faculty in the class and are directed to
visit university website. Current evaluation systemfor the full credit courses
is divided into two categories and the marking schene is as follows: Externa
Exam nation: 60 Marks ( 7 questions with internal options spread across the
syl labus). Internal Evaluation: 40 Marks based on continuous interna
evaluation carried by individual faculty nmenbers by conducting class test,
assi gnnents, presentations, case study and surprise test.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institute accredited by NAAC B in 2016-17 signifies that Institute foll ows
Qual ity Managenment System which ensures academ ¢ cal endar designing process as
an i nherent part of the academ c planning. The academ ¢ cal endar upl oaded on
website and recei ved by Munbai University forns the basis for designing
institutional academni c cal endar. The cal endar published by the university
consi sts of semester commencenent and end dates, with holiday |list and mdterm
break which gives guidelines to fornmulate the tine table for the institute,
which is basic element for NAAC. Course coordinator prepares the academc
calendar with the help of all comrittee heads with their roles and
responsibilities. Al faculty nenbers and conmttee heads foll ow the standard
operating procedures and conduct the events and acadenic activities by

communi cating students in advance notice. Al Internal Assessment Exans for MVS



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Inl3anF6cmZZS01NSXBpRWM4dEYvWnc9PSIsInZhbHVlIjoiQjNhOUlZUmxFd0xSdFVxNm5lekVYTjU4WlFVT3I4TXNWK2lwd1pGUDlIM1ViaWltdEZwOHZybkRJcTlvRkZ1TnZOeENnYXNlZkIrWUZjUzhMTTFEYWc9PSIsIm1hYyI6IjIxOTUxZmFmNGNmNWYwNzM3MmU0OWJmMjZkYzBhZjIzYzAwZDYyNzQ4Njg3ODBhMzk0ZmQ2NzlhMmUyYzMzNDgiLCJ0YWciOiIifQ==

Sem| Sem |l are conducted on dates are pre-decided as per Academni c Cal endar.
In SemIll IV University Assessnment Exans Like Strategi c Managenment Proj ect
Managenent Papers are schedul ed as per University Tinme Table O her Internal

Papers are conducted by institution as per Academ c Cal endar

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://sscnrnba.in/ NAC 1920/ Criteri a-2/ POR0&R0CO¥R02019- 20. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
747 MV Fi nance, 172 172 100
Mar ket i ng,
HR, IT &
Qper ati ons

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://ww. swayansi ddhi .org/ fil es/ugd/ 37998c_12f 2472935744a3ea69f c631ae370

055. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
| ndustry 90 Anki t 25000 25000
sponsor ed Mul titrade
Proj ects Private Limted
Vi ew Upl oaded File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Sem nar on Operations for Mar ket i ng/ Fi nance/ HR/ 07/ 08/ 2019
non- sci ence OQperation/ 1T
Sem nar on paper witing Mar ket i ng/ Fi nance/ HR/ 13/10/ 2019
and presentation OQperation/ 1T
Wor kshop on | eadership Mar ket i ng/ Fi nance/ HR/ 21/ 10/ 2019
and team buil I di ng Operation/ IT
Sem nar on how to Mar ket i ng/ Fi nance/ HR/ 18/11/ 2019
formul ate research title, OQperation/ 1T
obj ective and hypot hesi s



http://sscmrmba.in/NAAC/1920/Criteria-2/PO%20&%20CO%202019-20.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjZRZVB0Q0tJSFhlS2ZZUE00Mm12SlE9PSIsInZhbHVlIjoiR1EwbXBQNjhaZUtuZ2E3UEI0S2FSZzlTSXdFekhHMjhPNFJHaDh4M1p5VG9PVndxQ1k5K1VNaWlXOXVMQlduUEo1ZHNteHlvVzJubWgwKzc0dEx6LzY2MkdJWDlOdkhYR0F5VURCTkIwMnc9IiwibWFjIjoiZDU4YzJjNDJhMTQxMzVkZThkZjE2OWNiYzkzMWNlYjY5NTU4OGEyMmJmOTA0MzE3ZTRjNWY3NjkxYjhkNmEyMyIsInRhZyI6IiJ9
https://www.swayamsiddhi.org/_files/ugd/37998c_12f2472935744a3ea69fc631ae370055.pdf
https://www.swayamsiddhi.org/_files/ugd/37998c_12f2472935744a3ea69fc631ae370055.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im1mZnJDcVJxS3dkdHZLR2lXVXJ3Unc9PSIsInZhbHVlIjoiNUFFU2hiZldpVytrcnNJYUVzRmhJKzROU1hwd3NpNGJBekNoeSsvR0pybzBQUXQ3blZkRkd4b21GdjdTWlBxYU94VkY0RUFkV0dnOW1YYnMySkpwRUJmSGJxL3dQL3dTejNPZ3lxUG0waFk9IiwibWFjIjoiZjg2OTc4MTVkZmFmMzg0YzZiZDhmMjlmOWQ5MzgwM2I1ZDY4ZTkwOGFkOTlhYjlmZmRlMDNlMzk3MTU1Zjk0OCIsInRhZyI6IiJ9

Wor kshop on nultivariate Mar ket i ng/ Fi nance/ HR/ 06/ 12/ 2019
Anal ysi s Qperation/ 1T
Sem nar on Art of witing Mar ket i ng/ Fi nance/ HR/ 24/ 12/ 2019
resear ch paper OQperation/ |IT
Wor kshop on Meta anal ysis Mar ket i ng/ Fi nance/ HR/ 09/ 01/ 2020
and biblionmetric Analysis Qperation/ 1T
Sem nar on opportunities Mar ket i ng/ Fi nance/ HR/ 25/ 02/ 2020
i n Financi al Market Operation/ |IT
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Swayam Ansar i SSCVR Regent Sol e 22/ 11/ 2019
Si ddhi Javeriya Rest ur ant
I ncubati on Ri yaz
Cent er Par veen
Swayam Chandmar e SSCVR Mlind Sol e 22/ 11/ 2019
Si ddhi Anmol M 1lind Gar nent Shop
I ncubati on Janabai
Cent er
Swayam Gandhe SSCVR True | ce- Sol e 22/ 11/ 2019
Si ddhi Shr eyash Cream Shop
I ncubati on Sanj ay
Cent er Sonal i
Swayam Kode SSCWVR D Dairy Sol e 22/ 11/ 2019
Si ddhi Di nesh Shop
I ncubati on Kal ur am
Cent er Sunita
Swayam Pati | SSCVR Shr ee Sol e 22/ 11/ 2019
Si ddhi Pr anay Xerox Centre
I ncubati on Pandi t
Center Kal pana
Swayam Ver na SSCVR Ver ma Sol e 22/ 11/ 2019
Si ddhi Babl u Mahend Dhaba
I ncubati on r akumar
Cent er Vedkor a
Swayam Wl anj SSCVR Ganesh Tea Sol e 22/ 11/ 2019
Si ddhi Shubham and Cof fee
I ncubati on Ravi ndr a Shop
Cent er Mal ti
Swayam Momi n SSCVR Al Chi nese Sol e 22/ 11/ 2019
Si ddhi Kashaf Sajid Cor ner
I ncubati on Neel am
Cent er
Swayam Si ngh SSCVR Si ngh Sol e 22/ 11/ 2019
Si ddhi Rahul Juice Centre




I ncubati on Shyanr uchi
Cent er Savitri
Swayam Soni SSCWVR Shar e Sol e 22/ 11/ 2019
Si ddhi Abdul | ah mar ket
| ncubati on Mohd. Kam | Br oker
Cent er Shama
Vi ew Upl oaded File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

MVES

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Managenent , 5 6

Mar ket i ng, Finance

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Managenent ,

Mar ket i ng,

Fi nance

9

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NA NA 0 Nill 0 0 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NA NA 0 Nill 0 0 0

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

Present ed

9

0



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkNJZWt2MlBTWGNCWnBpVzZLQUlpWnc9PSIsInZhbHVlIjoicWk5amx4b1pOMmY1Z2NPa2ppdjFwWVRadTY4cXowaHRJMXRueGlCNnQvVHpUcXNvR3hpUVhCaFVRckZOUC92aEpiUnlyYWhxblhDSHlyTWYzZFZ5ZFJqZXFzS29JVTRHSy82Z3lwa0Z3blk9IiwibWFjIjoiOGY4ZTRhNjkzZmU4ZWYwNjYwMGVjM2EwOWY4NTMxNWRlZGU3NDllY2I3ZGNkMjdiZjc5MWI0YTE2MTg4NTQ0MCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkJFblY1UVNXT3ZKRVorc1pSZm1WMGc9PSIsInZhbHVlIjoiUnNtc0IzMTlwRVRZaDBXL3o4SU45QU1YdkFXRXZ3SkFHT2RQendObHY3b0pZT3hDOUFuVHQwelh6UnV0L3ZVQ2JtT0Q4YzREMFZnVEd3amd0WnJTanZtaHlCdmIyRzNQVlpqSVV4azlESHhrYjJidHUydTJ5MHZqMkQ0a09ydHciLCJtYWMiOiIxYTIwMzQ1N2ZlMGQ4MjgxN2E5N2E4NDc3MDEwNWEwNDY4YjZiNWU4Yjg2MDVhOWQ0OGZiN2M3OTA3NjdhYTU5IiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlBqOU5rQ2JmSitEOHRTWmZPdHFQMUE9PSIsInZhbHVlIjoib3pOc2J5Nm5ValNtdXNyLy9zOUNoTHZyUHMwWVVSNlVmUDdmdW1BQmNBYWZoZFJCRDYyQmVWdWhldkRPSDBKS3RHOThCY1UxTlU2UTlTNTVCL1hUaU1Nd1VvdFprTjlFcG42RmMzNzBVbEk9IiwibWFjIjoiN2JhNjk1ODViNmIzYTM0M2I5NzNlM2E2MzQ3NWRhZDAxOGNhZTE5MDQxYTBkMjdjYWMwYWE0YjQzYWZhNjVkMCIsInRhZyI6IiJ9

papers

Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Traffic Control Traffic Police, 6 44
Awar ness Bhi wandi
Mat adan Jagr ukat a Bhi wandi N zanpur 5 50
Kar ykar am Munci pal
Cor por ati on
Joy of G ving Aulia Masjid 7 43
Pr ogr amme

View File

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Awar eness Traffic Traffic 6 44
Pol i ce, Contr ol
Bhi wandi Awar eness
El ection Bhi wandi Mat adan 5 50
Awar eness Ni zanmpur Jagr ukat a
Pr ogr amme Munci pal Kar ykar am
Cor por ati on
Joy of G ving Aulia Masjid Joy of G ving 7 43
Pr ogr amre Pr ogr amre
Swaccha SSCVR Canpus Swaccha 5 57
Bharat - Cl ean Bharat - C ean
I ndi a I ndi a Campai gn
Canpai gnSwaccha
Bharat - Cl ean
I ndi a Campai gn

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjJkWDRPeDdRS2NnUXNNd24rSHgvbkE9PSIsInZhbHVlIjoieG40MjVOOG1OSVFVMDU0NjR0a0Q4T1plWndwK2IxSjZIS3VRQU5jeDQ3bzJPY1g0RHV6TVhRN0RvOTc5THZEd3duVTlHTUs0bVNvc3NTVTl0RDJKcWc9PSIsIm1hYyI6ImQ4MzdkOTI5ODEwYWZjNTI2MDU3MDg3Y2JkM2NhYTNmZDQ2YzU3ZmJlMDNhNDhmMTIwMTQwZmNkYjYzOTgwNDIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlBHSE5ObkxqbGFVaEg2Q0lsWjI4dlE9PSIsInZhbHVlIjoic1pXODN3M3plZ1l1anJlLzFadHFhcGhqRVl1Vk5xSkhPYzdIRDB4Q2p1WTlRL0lrUFJ1Mk9leFlsUEhLQkxHb0QweFRVZzVYcVF5WTB3QTZnaUN1eUFpNkVSZ2hqcnVvZ3J5VXFsU25CeFNLWEFLYWNMZVNJTW0yZFpPeEdTNWkiLCJtYWMiOiI2NDcyMjcwNmNlZWE5MWZlMWQ1ZDg4YzZmZGM0NWM3MmU1MDVmMzA1MmUzMzk4ODI5YmEzYmJmNmM0YzJjODdmIiwidGFnIjoiIn0=

| nhouse Activity 18 Non-fi nance 1
activity
| nhouse Activity 14 Non-fi nance 1
activity
| nhouse Activity 16 Non-fi nance 1
activity
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

SI P Pr oj ect

Vari ous

01/ 05/ 2020

30/ 06/ 2020 180

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Or gani sati onal
Devel opnent,
Ent r epr eneur ship
and Internship

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
R Ginstitute of 12/ 11/ 2019 Training on skill 195
pr of essi onal devel opnent,
Trai nng Pvt. Ltd. organi sati onal
devel opnment and
Ent r aprunership
Orkar Cinic 14/ 07/ 2019 Heal th Care 195
Pranmod Ram Uj agar 20/ 06/ 2018 Facul ty Exhange, 195
Tiwari Saket Skill Devel opnent
Institute O
Managenent
Ankit Milti trade 05/ 07/ 2019 Ski || 195
Pvt. Ltd Devel opnent,
Or gani sati onal
Devel opnent,
Ent r epr eneur shi p
and Internship
M's | buesys 05/ 07/ 2019 Ski | | 195
Conput ech Pvt. Ltd. Devel opnent,
Or gani sati onal
Devel opnent
Ent r epr eneur shi p
and Internship
CA U wal Dhokani a 05/ 07/ 2019 Ski || 195
and Co. Devel opnent,
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View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
7 7
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
E- G ant hal aya Ful l'y 3.0 2013
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 10745 1590180 0 0 10745 1590180
Books
302 315482 0 0 302 315482
Ref erence
Books
Journal s 2 2000 0 0 2 2000
Li brary 1 5000 0 0 1 5000
Aut ormat i on
O hers(s 6 14780 0 0 6 14780
peci fy)
Digital 2 125020 0 0 2 125020
Dat abase
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
SAGAR BHANUSHALI Lear ni ng PHP7 AND ANGULAR 10/ 06/ 2016
Managenent System |JAVASCRI PT

View File
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4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 0 0 0 0 0 0 0 0
g
Added 0 0 0 0 0 0 0 0
Tot al 0 0 0 0 0 0 0 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

NA Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

10 9 30 28.91

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

House Keepi ng: The procedure of daily cleaning and up keeping is foll owed and
| ooked after by the housekeeping staff of the institute. Infrastructure
mai nt enance checklists are regularly updated and nmaintained in prom nent area
of the institute. Housekeeping staff is responsible for ensuring cleanliness of
the entire Institute and regul ar garden work which keeps canpus cl ean and
green. Electricity: Generator backup facility is available to handl e power
failure issues. Security: Institutes security is |ooked after by the private
security agency in tw shifts round the clock. The security guards are on duty
at the institute’s nmain gate, parking areas etc. Miintenance of follow ng thing
is carried out regular interval and annual nmaintenance contracts (AMC) are
signed with few vendors. Electrical Mintenance: Institute has Kirl oskar Power
Ltd, Generator backup for electricity with 35 KV. Generator mai ntenance AMC is
mai ntai ned by Kirloskar Koel Ltd Services. Institute has also 5 Inverters in
which 2 are online-ups which have 25 KV and 3 are offline which have 30 KV
capacity and its maintenance AMC i s nmai ntai ned by Shanti Inverter conpany. Aqua
guard and Water coolers: Institute has Water Cooler of 2,500 liters capacity .
Install ed and Mai ntai ned by Eureka Forbes Limted. Air Conditioners: Institute
has A/C installed at various locations and is maintained as per the needs. Fire
Fi ghting Equi pnents: Institute has 10 HP Booster Punp and it has installed at
every floor to protect fromfire incidents Library Software AMC. E-G anthal ay,
Del net software’s available for library access. Institute has taken nenbership
fromAmerican British Library and it access to all staff and students for E-
journals, E-Books and other research articles and information. Institute has




specious with teachings aids classroomto conduct quality and practi cal
educati on.

https://www.swayamsiddhi.org/_files/ugd/37998c_ele9df93fe7f4e4091beaeb47ee65e53.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Poor Students 22 393336
frominstitution Schol arshi p

Fi nanci al Support
from QG her Sources

a) Nati onal EBC, OBC, SBC, SC 325 24130729
ST VINT
b) I nternati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
sem nar on neta 09/ 01/ 2020 18 Subhajitsen Gupta

anal ysi s and
bi blionetric

Anal ysi s
sem nar on Team 22/ 02/ 2020 52 Ganesh Bhatt
and team buil di ng
sem nar on How to 18/ 11/ 2019 55 Shubhani Sar angi

formul ate research
title,objective and

hypot hesi s
i nducti on 08/ 08/ 2019 50 Sanj eev Asher
progranmre for Non-
sci ence
Sem nar on 25/ 02/ 2020 46 Shi bani  Sar ang

opportunities in
fi nance narket

Qperations for 07/ 08/ 2019 19 Pawan Bhadang
non sci ence
Leader shi p and 21/ 10/ 2019 53 Ms Uzma Mom n
Team Bui | di ng
I nt ernati onal 21/ 07/ 2019 50 M. Ravi Bitla
Yoga day

cel ebration

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Number of
studentsp placed

Number of
students who

Year
scheme benefited benefited

Name of the ‘ Number of ‘ Number of
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students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Career Opp 45 45 20 20
ortunities
i n Banki ng
Sect or
2020 Career Opp 49 49 15 19
ortunities
in Marketing
and sal es
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
2 2 2
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
HDFC, 63 12 FLI PKART, 152 93
I Cld, HDFC, KOTAK
SLYFOX PVT MAHI NDRA,
LTD, WH TE IClCl, SBI
VERCURT PVT LI FE I NS,
LTD, ACORD SANKY
SEALS, PROJECTS,
ANGEL
BROKI NG,
LEAF. | DFC
FI RST BANK,
| BLUSYS
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 3 MVS MEMT Nill PHD/ LLB
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!
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No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Rupant aran Sports Inter CAIlege Event- 642
Cul tural
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Student is the main and prine focus at Swayam Si ddhi Col | ege of Managenent
Research . Along with curricul um desi gned by Munbai University, we ensure the
overal |l devel opnent of the students, which includes conmunication skills,
presentation skills, general awareness, decision making skills, |eadership
skills, teamwork etc. To achieve overall devel opnent, institute organizes
various teamactivities, guest |ectures, workshops, seninars, out bound
activities, conpetitions, cultural and sports activities. Students are invol ved
in planning, organizing and control of all activities to notivate them and nake
themlearn the adm nistration and managenent skills. The student council at
Swayam Si ddhi Col | ege of Managenent Research : Designation Student’s Name
Presi dent Yogesh Patil Secretary Ekta Jaiswal Lady Representative N sha Kanade
Seni or Faculty Menber Prof. Vilas Tayade Sport Representative Juhi Ansar
Cultural Representative Anol Charan C ass Representative Rajat Nai k C ass
Representative Ansari M Shahid The acadeni c coordination committee is forned
wi th an objective to performand ensure snooth operation of all the academ c
activities. The conmittee ensures the regular conduct of |ectures, conpletion
of syllabus any other issues of students related to teaching |earning process.
Di scipline Cormmttee at Swayam Si ddhi Col | ege of Managenent Research:

Di scipline commttee ensures the discipline in the class, during the activities
and events. The objective of the commttee is to notivate Discipline anong the
students and reduce the cases of indiscipline. Event Managenent and Medi a
Committee: at Swayam Si ddhi Col | ege of Managenent Research: The event
managenent conmmttee is formed for proper managenent of event right fromthe
pl anning stage to its inplenentation. This committee is al so responsible for
post -event nedia coverage. Sports Committee: at Swayam Si ddhi Col | ege of
Managenent Research: Sports conmittee suggests various sports activities for
maki ng the students physically and nentally fit. The commttee handl es the
responsi bility of planning organizing and inplenmentation of various sports
activities. Cultural commttee: at Swayam Si ddhi Col | ege of Managenent
Research: The objective of cultural committee is to provide students a platform
to showcase their talent and also to make theminprove their interpersona
skills and teamwork. The conmittee proposes various cultural programes and
coordinate for planning and its execution. Corporate relations: at Swayam
Si ddhi Col | ege of Managenent Research: .The conmittee helps to build and
mai ntain the corporate relations that can nutually benefit conpanies as well as
students. Senior managers in the conpany are approached for internships and
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words)

pl acements, guest lectures, industry visits etc. Training and Devel opnent
comm ttee: at Swayam Si ddhi Col | ege of Managenent Research: Training and
devel opment committee works to identify the training needs and to satisfy the
training needs with the best of the resources available for the overall
devel opnment of the students. Library Commttee: at Swayam Si ddhi Col | ege of
Managenent Research: .Library committee notivates students to read nore,

make
the required books avail able and develop a | earning culture.
5.4 — Alumni Engagement
5.4.1 — Whether the institution has registered Alumni Association?
No
5.4.2 — No. of enrolled Alumni:
512
5.4.3 — Alumni contribution during the year (in Rupees) :
0
5.4.4 — Meetings/activities organized by Alumni Association :
Al ummi Association is not registered yet but it is under process for
regi stration. But alumi association is established at college level and its
functions are conducted as per the guidelines of University of Minbai. The
details of Alumi Association are as below. Al umi Cell Head: Prof. Suhas
Jat egaonar Chairman : M. Dhanmapal

Secretary: M. Menbers: Alummi’s regularly
visit the institute share their skills and experience, by offering their

support to students are our nost |oyal supporters and our best anbassadors. The
alumi network of institute is one of the biggest sources of placenent
opportunities to the students. Alummi can help students get placed at their
respective organizations. Students work ethically and sincerely in the
organi zati on. Students al ways accept the role allotted to themduring the
campus and off the canpus like recruiters place, industrial visit and social
pl ace. Institute regularly call alummi students as guest lecture to interact
with current year students for know edge and wor ks experience. Al ummi students
al so hol ds annual neet program and di scuss about their past nenories and
coll ege update for current year students benefits.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT
6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

Decentral i zation nmanagenent The Institute supports a trend of decentralized
governance systemwi th proper well defined inter-relationships The managenent
of the institute has main two basic conmittees, governing body (GB), Local
Managenent Committee (LMC) and chairman, Director and HOD. Regul ar neetings of
these committees are held for the effective and snooth functioning of the
institute. There are three levels of Admi nistrative structure under which all
the activities of the institute are carried out. Society |level - The managenent
of the institute is directed by Governi ng Body, whose nenbers, are appointed in
accordance with the guidelines provided by the Director of Technical Education,
Uni versity of Munbai and AICTE. Al Financial Decision are Taken by Managenent
for Devel opnment of College in LMC Meetings. Institute level - Al the main
decisions related to the institute are taken by the Director in consultations
with the Head of departnents. Director is the academ ¢ and adninistrative head
of the Institute and the Menber of the Governing Body. Sone financial

power is




given to Director for the devel opment of the institution. Director has
Fi nanci al Power of Rs.25,000/- has various academ c authorities |ike
I ntroduci ng STC, Sport Events, Managenent Events, Cultural events Etc.
Departnment |level : The Department Heads are responsible for to | ook day-to-day
adm ni stration of the departnment and report to the Director. Head of Dept. has
Fi nanci al Power of Rs.10,000/- and various departnental activity authority eg.
Conduct Cuest lecture, etc In addition, any institute staff nenber can give
suggestions and idea for inprovement. Students al so participate through
different fornmal and i nformal feedback nechani snms. Suggestion box is kept in
every departnment for suggestions from students. Managenent Trustees are
approachabl e and accept all suggestions. Participative managenent: The
institute always pronotes the culture of participative managenent by invol ving
staff and students in various activities. Al decisions of the institution are
gover ned by managenent. The students and faculties are all owed expressing
t hensel ves for any suggestions to inprove the excellence in any aspect of the
Institute. 1. Strategic Level The Director, HODs and staff nenbers are invol ved
to defining the policies and procedures, meking guidelines and
rul es/regul ations pertaining to adm ssion, placenent, discipline, grievance,
counsel ing, training developnment, and library services etc., Staff nenbers are
al so involved in deciding academ c activities and exam nations to be conducted
ininstitute. 2. Functional Level At functional |evel the faculty nenbers
participate in sharing the know edge by di scussing on | atest trends/technol ogy
during faculty neeting and Learning Cub. Sonme Staff nenbers are involved in
preparation of annual budget of the departnent and institute. 3. Operationa
| evel: The Director of the institution is a nenber of the GB. The GB gives
suggestions and nonitors the procurenent, introduction of new prograns and
wel fare activities. Al the staff nmenbers actively participate in inplementing
the policies, procedures, and franmework designed by the managenent in order to
mai ntai n and achieve the quality standards and achi eve vision and m ssion of
the institution. Ofice staff is involved in executing day to day support
services for students and faculties. Academ c Devel opment Committee (ADC)

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Institute is affiliated wi th Minbai
University which is a state university
and all the affiliated institutes
foll ow the syllabus framed by the
university. The syllabus for MVB
Programis revised in the academ c year
for semester | and Il and for senester
1l and 1V was revised in the academ c
year. The I QAC cell of the institute
encouraged faculty nmenbers to
participate in the curricul um
devel opnment activity. Faculty nenbers
contributed in the syllabus revanping
activity attended and conducted the FDP
for various courses and specializations
and invited as BoS nenber for paper-
setting, paper checking work etc.

Human Resour ce Managenent Teachi ng and Non teaching nmenbers are




encouraged to take part in FDP

Sem nars and ot her val ue added

activities. Teaching staff participated

in the syllabus revision faculty

devel opnment programres organi zed by the
institute. Also faculty nenbers are

encouraged to acquire the additional

certifications to up skills thensel ves.
Non teachi ng nenbers encouraged to

undergo training for various
adm nistrative activities to inprove
the skills.

Teachi ng and Learni ng

Looki ng at the requirement of blended
| earning and digitization of the
teaching | earning process institute
purchased smart board which is used
effectively by the faculty nenbers.
This smart board has access to nedia
whi ch hel ps faculty nmenbers to di scuss
the critical concepts in best possible
way. For inproving the quality of the
teaching learning faculty nenbers are
encouraged to attend the FDP focused on
out cone based educati on, choi ce based
credit system Bl oons taxonony etc.

Al so faculty menbers are encouraged to
use the case study and sinulations to
make the teaching nore effective.
Faculty nmenbers utilize digital library
and | anguage lab facility and al so
encour age students to access the sane
for getting add-on know edge.

Exam nati on and Eval uati on

Li brary increased the nunber of
quality subscriptions of Journals and
Magazi nes. Library has taken the
menbership of American British Library
and Del net software, database of the
sanme is extensively used in the
teaching learning. For ICT the
institute utilizes the |anguage lab to
full extent for inproving the
communi cation skills. Institute
upgraded the conputer peripherals such
as headsets, CPU etc. to match the
requi renments of |anguage | ab software.

Adm ssion of Students

Admi ssi on procedure is as per the
gui delines laid by DIE, Governnent of
Maharashtra. Institute organize
Counseling cell. Adm ssion counseling
cell is established at the institute to
handl e the queries related to the
adm ssion process. Counseling and
mentoring to the aspiring students is
carried on regular basis in order to
hel p students in selecting the
institute




6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

Tally Accounting Software Vendor:
Tally Sol utions Contact Details :
9819595554

Exam nati on

Adme Sof t war e Vendor :
(I'nficare Solution) Contact
9890779815 LMS (Learni ng Managenent
System Vendor:

Contact Details:

Sof t war e Vendor :
Sol ution) Contact

M. Sagar

9890779815Adme

M. Sandeep (Inficare
Det ai | s:

M. Sandeep
Details:

Bhanushal i

9890779815

St udent Admi ssion and Support

Adme Sof t war e Vendor :
(I'nficare Solution) Contact
9890779815 LM (Learni ng Managenent
System) Vendor:

Cont act Detail s:

M. Sagar
9890779815

M. Sandeep
Details:

Bhanushal i

Adm ni stration

Machi ne) for
Scan Vendor:

Det ai | s:

Smart O fice Software (Bi o Max
Face Readi ng and Fi nger
Arth Sol ution Contact

9167520311

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Ms. Tej al I nt ernational Nill 4500
Mahaj an Conf erence
2019 Dr. GS. Nat i onal Nl 1500
Shi khar e Conf erence
2020 CA U wal I nt ernational Nill 4000
Dhokani a Conf erence
2019 CS [ Purvi I nt ernational Nill 1500
Gosar Conf erence
2019 Gangadhar I nternational Nill 1500
Hugar Conf er ence
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Paper Nill 18 Ni Il
Witing 13/10/ 2019 |15/ 10/ 2019
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and Presen
tation

2019

How t o
fornul ate
Resear ch

Title,
obj ecti ves
and
Hypot hesi s

Nill

18/ 11/ 2019

Nill

14

NiTl

2019

Mul ti var
iate
Anal ysi s

Nill

06/ 12/ 2019

10/ 12/ 2019

18

NiTl

2019

Art of
witing
Resear ch

Paper

Nill

23/ 12/ 2019

Nill

14

NiTl

2020

Met a
Anal ysi s
and Biblio
nmetric
Anal ysi s

Nill

09/ 01/ 2020

Nill

18

Nill

2020

Team and
Team
bui | di ng

Team and
Team
bui | di ng

20/ 03/ 2020

Nill

12

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
10 11 12 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Travelling facilities, Travelling facilities — Free Foreign Study
Advances, Free Lunch home to col | ege, Bonus, Tour, Managenent
Free Lunch, Loans, Concessi on, Free
Festival Advance Transport Facility

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

External Audit by Qualified Chartered Accountants is conducted every year to
verify whet her the Books of Accounts are prepared as per statutory requirenent
and conplies with [egal requirenments. Methodol ogy of audit: Vouching of all
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bank and cash transactions, Ledger scrutiny, analysis of fixed assets register,
cash book, advance register, checking of bank reconciliation statenent,
scrutiny of all docunents relating to purchase of fixed assets etc. Till date
institute has maintained its record of not receiving any query fromthe
external auditor. External Auditor’s report include — 1. Bal ance Sheet 2.
I ncomre and Expenditure Account 3. Different Incone and Expenditure Schedul es 4.
Notes form ng the part of the accounts Institute regularly conducts interna
and external financial audits every year in order to verify conpliance with
respect to rules, regulations, and standard operating procedures and to
eval uate the adequacy of internal control systems and managenment of funds.
Internal audits are conducted by the Accounts Section of the institute.
Institute Budget is sanctioned by the managenent which gives directions for
utilization of financial resources. Institute uses ‘Tally’ financial software
for maintaining quantitative financial records and legitimte proofs of incone
and expenditures are mai ntained appropriately. In case of the expenses which
are not pre-budgeted but are necessary to be done, prior pernission fromthe
appropriate authorities is taken well in advance before maki ng such expenses.
Bi onetric attendance systemis used to record the attendance of the enpl oyees
and is verified at the end of nonth. Before submitting the final report to the
managenent, Internal Auditor periodically visits the institute every year to
check and investigates all the records along with proofs. Till date institute
has not received any query about nobilization of financial resources or concern
over SOPs.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion Il1)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NAO 0 NA
No file upl oaded.
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes UNI VERSI TY OF Yes MGMT, | QAC
MUMBAI HEAD, DI RECTOR
Adm ni strative No Nl Yes MGMT, | QAC
HEAD, DI RECTOR

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parents Teacher neet for - 1) Students Progress Report 2) Students Mentoring 3)
Feedback is taken from parents

6.5.3 — Development programmes for support staff (at least three)
Training 3. Wrkshop on E-Resources

1. Tally Training 2. Excel

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Students as well as Faculty

1. Mentoring 2. Increase in Research Activities for
3. Introduced Short Term Certificate Courses to neet the Industry Requirenents




6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

Nill

¢)ISO certification

Yes

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

STC on
Advanced
Excel

15/ 10/ 2019

15/ 10/ 2019

22/ 10/ 2019

72

2019

STC on
Personal ity
Devel opnent
and Spoken

Engl i sh

19/ 12/ 2019

19/ 12/ 2019

24/ 12/ 2019

88

2020

STC on
Di gital
Mar ket i ng

21/ 01/ 2020

20/ 01/ 2020

28/ 01/ 2020

72

2020

STC on

Bui | di ng

Teans t hat
Wor k

01/ 02/ 2020

01/ 02/ 2020

19/ 02/ 2020

60

2020

STC on
Resune
Maki ng and
| ntervi ew
Skills

22/ 02/ 2020

22/ 02/ 2020

07/ 03/ 2020

75

2020

STC on
Team
Bui | di ng
Activities

09/ 03/ 2020

09/ 03/ 2020

21/ 03/ 2020

85

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
WDC- WOVENS 08/ 03/ 2020 08/ 03/ 2020 70 0
DAY CELEBRATI ON
“Mehndi & 07/ 10/ 2019 07/ 10/ 2019 48 42
Post er Maki ng
Conmpetition”
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
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canpus area. 3.

1. LED lights in the canpus.

5. No Plastic Drive

2. Tree Plantations in the garden area and in
Liquid and Solid waste dust bin at each floors 4. C eanliness
drives in the canpus.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Rest Roons Yes 0
Ranp/ Rai | s Yes 0
Any other simlar Yes 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 17/ 08/ 2 01 Traffic | nporta 50
019 Contr ol nce of
Awar eness |traffic r
egul ation
S
2019 1 1 10/ 10/ 2 1 Mat dan | mporta 55
019 Jagr ukt a nce of
Kar yakram]| casti ng
the vote
2019 1 1 21/ 12/ 2 1 Joy of “I mport 50
019 G ving ance of
Program |sharing”-
A soci al
responsib
ilities
2020 1 1 22/ 02/ 2 1 Swach | mporta 37
020 Bhar at nce to
Abhi yaan | cl eani ng
Pr ogr ani and
hygi ene
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of Conduct
book fo Teachi ng Support

St af f

Hand

15/ 04/ 2017

St af f

Code of Conduct
book fo Teachi ng Support
i s upl oaded on
Institution Website which

st ates about vari ous

policies related to: o
Duty hours ¢ Attendance e
Late reporting for work e

Hand
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Qut door duty ¢ Weekly off
e Paid holidays -
Vacation ¢ Leave

facilities o General

Code of Conduct Hand 15/ 04/ 2017 Code of Conduct Hand
book for Students book for students is
upl oaded on Institution
Website which states
about various policies
related to: 1. Ceneral
Qui del i nes 2. Attendance
and Leave Rul es 3.
Exami nati onCGui del i nes 4.
Raggi ng 5. Dress Code 6.
Canmpus 7. Academ cs 8.
O her Rul es Regul ation

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Observance of 15/ 08/ 2019 15/ 08/ 2019 70
i ndependence day
Mahat ma Gandhi 02/ 10/ 2019 02/ 10/ 2019 53
Jayant i
Republ i c day 26/ 01/ 2020 26/ 01/ 2020 45
cel ebration

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Led lights in the canpus. Tree Plantations in the garden area and in campus
area. Flowers and plant sapling in the canpus. Liquid and Solid waste dust bin
at each floors Ceanliness Drives in the canpus

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice: 1 1. Title of the Practice: “EMPONERVENT FOR THE ECONOM CALLY
VWEAKER SECTI ON TO MAKE THEM SWAYAM SI DHHA” 2. (bj ectives of the Practice The
institute is situated in Bhiwandi area where on an average around 70 of total
popul ati on belong to economically weaker section. As we all knows encouragi ng
and enmpowering this segnent of the society is the basic need in this area to
bring themin the main stream To help themto overcone their financial
difficulties, giving them higher education is the best way. Especially the
girls fromthis section are enpowered wth the job opportunities that open with
a professional post graduate degree. 3. The Context The Institute inplenents
the practice of providing counseling, especially to the fermal e students/
parents along with the students, to notivate themto study further. The process
of counseling starts during the undergraduate programes itself. W collect the
details of such students’ parents and arrange a session for themto guide them
to make them understand the inportance of education and to show how it wll
hel p themto change their social aspects. W organi ze various programmes such
as Beti Bachao, Beti Padhao, Padhega |ndia Tabhi Toh Badhega | ndia, wonen
enpower ment programes etc.to make themself-reliant that is swayam siddha. 4.
The Practice As a part of higher education system it is our prine
responsibility to support the up-liftnent of the society by contributing to it
in various ways, and to pronote the profession education especially fromthe
mnority and weaker section of the society especially girls. It is noticed that
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nmost of the higher education institutes do not have the focus on this issue.
The main issues noticed by our institute are- a. Lack of know edge about
various government run schenmes for econom cally weaker section students and
girls students b. Social boundaries and limting mnd-set of the girls’ parents
c. Lack of financial support. d. Lack of career guidance facilities The
counseling prograns for the parents to convince themto allow their daughters
to take up further studies fromtinme to tine and providing financial support to
the needy was the best renedy to address these issues. The counseling Programre
for the parents helps to spread the nessage especially for the girl students
admitted for the courses. The parents of already admitted fenmal e students as
wel | as the students doing well and the femal e/ mal e achi evers are used as a
tool during the session to convince the other group of parents. 5. Evidence of
Success The ratio of male and fenal e students in the acadenic year is the
i ndicator that our initiative in this area is really very fruitful. The
academ c excellence in the particular session and girls ‘participation in
various activities gives notivation to the parents of next generation to cone
forward. Inviting nom nated fenale personalities fromdifferent area gives a
feel of notivation and help to reduce gender differences in the adm ssion
record in the academic year. 6. Problens Encountered and Resources Required
This institute is situated in the | ess devel oped area with high popul ation from
the minority section in which education for the girl child is |least preferred.
As this programe doesn’t require any additional infrastructure or human
resource, inplenentation is snmooth. The institute took initiative under the
gui dance of director, HOD | QAC/ Faculties and non-teaching staff are invol ved
in the inplenmentation process of this Progranme. BEST PRACTICE 2 1. Title of
the Practice : “Experiential |earning through national and international
i ndustrial exposure” Qutcone- Due to Covid 19, W Were Not Able To Conduct Any
Exponential Learning Session/Activity

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://sscnrnba.in/ NAAC/ 1920/ Criteria-7/BP1920. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Excel | ence through I nnovative Teachi ng and Assessnent Techni ques Cbjectives: o
To bring a wide array of creative and innovative approaches into the |earning
process ¢ To enhance conpetencies by devel oping practical skills, critical
thinking and inspiring creativity anong students « To neke | earning pleasant,
optim stic and an enj oyabl e experience « To devel op and depl oy i nnovative
assessnent tools to design the career of the students For the nanagenent
prograns, students from diverse backgrounds are enrolled. W have a week-1ong
i nduction program to bring everyone on common platform The students are given
exposure to subjects |ike comunication skills, finance, econonics, statistics
and I nformation Technol ogy. W have the nentoring Programe, wherein each
faculty is assigned with a group of nentees. Additionally, we al so have the
counsel i ng sessions wherein the senior faculty attends to and addresses the
student related i ssues and provi des them necessary gui dance and support.
Students are exposed to nultiple projects as a part of the continuous
assessnent process. A lot of practical work is given in each course by the
respective faculty. The internal assessnent includes case study, role play,
group work, presentations, team building activities, which are very crucial for
their personality devel opment. Summrer internship projects and specialization
projects are each for a period of at |east two nonths. The students get
practical exposure and experience the |earning of the nmanagenent concepts
taught in the class. Industry-academ a ties are further strengthened through
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sumrer internship projects and specialization projects. The enabl ers include
various techni ques of student analysis viz. psychonmetric testing, student
counseling, nmentoring, career counseling. Additionally, innovative teaching
pedagogy and eval uation are inportant enablers. Results are seen in the form of
academ c performance, placenents and al unmi achi evenents. In addition to the
written exam nation, viva voce is conducted for summer internship project and
speci al i zation project. External experts fromthe industry are invited as
resource persons for viva. Academ c Result: Consistently Mre than 90 results
since past five academ c years

Provide the weblink of the institution

https://sscnrnba.in/ NAAC/ 1920/ Criteria-7/2019-20Ar ea%00f 920D sti ncti veness¥%?00
f %2 0SSCVR. pdf

8.Future Plans of Actions for Next Academic Year

SSCMR with a vision to be a world class Institution provides val ue based
educati on, enpowers students to beconme busi ness professionals who are ethical,
entrepreneurial, productive, future ready socially responsible citizens by
adopti ng nodern techni ques for continuous inprovenment in |earning process. 1.

Val ue added courses, career oriented prograns collaboration through MoUs wil|
hel p in bridging the gap between theoretical |earning and practical inplications
of the managenent concepts. 2. The Institution plans to allot nentors to Students
to facilitate the Personal interaction in the formof Mentor-Mntee Programe to
devel op the research acunmen anongst the Students. 3. The Gievance Redressal Cel
established will ensure a ragging free atnosphere. A continuous feedback from
students, teachers, parents and enployers will be sought after as it will help in
snooth running of the curriculum 4. The students will be further encouraged to
actively participate under various activities conducted in the canpus and off the
canpus. 5. To Upgrade the Infrastructure Facilities for the benefit of the
Students 6. To update the E-Resources, Databases in Library, to add nore Books
Ref er ence Books
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