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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

SWAYAM SI DDHI M TRA SANGH S COLLEGE OF
MANAGEMENT AND RESEARCH

Name of the head of the Institution Dr. Krishna Chandra Pandey
Designation Director

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 919834752800

Mobile no. 9834752800

Registered Email

di rector @scnrmba.in

Alternate Email

adm n@scnr nba. i n

Address Sonadevi Conpound, Kal yan- Bhi wandi
Road, Tenghar

City/Town Bhi wandi

State/UT Mahar ashtra

Pincode

421302




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr Anj an Kumar

Phone no/Alternate Phone no.

919834752800

Mobile no.

9834752800

Registered Email

di rector @scnrmba.in

Alternate Email

adm n@scnr nba. i n

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://sscnrnba.in/ NAAC/ 1819/ Profile
[ AQAR. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://sscnrnba.in/ NAAC/ 1819/ Profilel A
C1819. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B+ 2.51 2017 28- Mar - 2017 | 27- Mar - 2022
6. Date of Establishment of IQAC 22-Jun- 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Personal ity Devel opment &

23- Sep- 2018 88



http://sscmrmba.in/NAAC/1819/Profile/AQAR.pdf
http://sscmrmba.in/NAAC/1819/Profile/AQAR.pdf
https://sscmrmba.in/NAAC/1819/Profile/AC1819.pdf
https://sscmrmba.in/NAAC/1819/Profile/AC1819.pdf

Spoken English Program 07

St udent s Devel opnent 16- Aug- 2018 72

Program on Advance Excel 07

STC on Research 16- Nov- 2018 96

Met hodol ogy 05

STC on Digital Marketing 15- Feb- 2019 72
07

STC on Conput eri sed 09- Dec- 2018 47

Accounting in Tally 07

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa
d_special _status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L 0 NI L 2019 0
0
No Files Upl oaded !'!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Students Devel opnent Through Various Val ue Added Courses |i ke Personality

Devel opnent, Advanced Excel, Digital

Comput eri zed Accounting 2. Regul ar meetings of
Pl acement Oriented Mock interview, GD etc, 4.
st akehol ders and action taken for

I ndustry Oriented Guest
Col | ecti on,

| ectures,

anal ysis of Feedback fromall

Mar ket i ng, Research net hodol ogy,

Internal Quality Assurance Cell 3.

i nprovenent 5. Mentoring Systemfor betternent of Students



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InhjdjZUM045ekRJaXVpaWNHVmJPYVE9PSIsInZhbHVlIjoiZlU3Mkd5K0kxM3huUjZscit4bVFYaUlNZnV2bEtBYWU4NWRzVkFkcm5HRUZuemFYc2xzUmM2bVhSVWFXb2lMSk5XTU9aQTJzZ2lpZkZLM1BSc1BVaXhZRktMeFIyVm0xYmlhMm9Yamp0elU9IiwibWFjIjoiMmJjMzZhMzRmYmYxZjMzNzYyMDcyOWNiMjUyNTcxZDcyNzhiYjFiODEzOTQ0ZjYxZmI2YTEyNWY5Y2JlNzE3YyIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkZEaHlUQ0FSSEFPRGlvNkhKcWtDR1E9PSIsInZhbHVlIjoiWHMvWFNYdHJ1ZHFrdCtmOVFVRkRROU13YlU4S1F2UGExUEdEYTRpNDdVUVRMVUtJYnVRTjFYZlFLMlk1M3cyZU1XbTBRYTRMb2tKdFk0aHQxVUNBWnc9PSIsIm1hYyI6IjFjYWFkY2U5MDA0NjhlNGFjMzYzZmM2MzdkMDljZGE5Yzg2NGMwMDJiZGY1NDFjZjhkNjQ2ZmE5NzM4OTdmOTEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im4wZlZFZmZYcUdRNllZNWszTHFLZWc9PSIsInZhbHVlIjoiMWcwaThtV3ltWUxvYWovY1VmVStmZkVURjVqbmZUOWRtQ0ZNdTBvc25IbldQdEJqZDZmeTdXRmRWOW1uQU5oV2Z2bEp1MTc0SjVLL1dkVEJkZzVGblE9PSIsIm1hYyI6IjkzOTYyYjNhMTRhMTRjYjQ1ZjRhNjY4ZDQxNWU1NTZkMzQ4NDZmMWRhODJlMmJhYzdkM2IwOTcxZGQwZDQ1YjIiLCJ0YWciOiIifQ==

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To continue students — mentoring system

Students- Mentoring was introduced in
2016-17. Each Mentee nmeet the Mentor to
di scuss their problens, shortcom ngs
for academ c i nprovenment of the Mentee

"To col | ect feedback from various
st akehol ders "

Feedback fornms were collected from
various stakehol ders ( Students,
Teachers, Enployers, Al ummi, Parents)

To I ntroduce Val ue Added Courses for
St udent s

5 Short Term Courses were conduceted
during the year to neet the Industry
Requi renent s

To G ve Industry Exposure to Students

2 Local Industry Visit &1
I nternational Industry Visit were
organi sed during the Year

"To organi ze vari ous awar eness
progranmes for students "

Many Awar eness Progranmes were
organi sed dureing the Yaer through CSR
Activities

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Local Managenment Committee 28- Dec- 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 27-Dec-2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Yes, the Institution has MS. The head
of the institute, the director works in
consultation with the nanagenent.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IitjSGcxRktRRkxVeUdIY3E2RHJ1MlE9PSIsInZhbHVlIjoiMUw1NGdpVURUenFDUUxZV0o4S0gxK3hRTHQwZXZRUy9Ba2E4bjQyNnk0bUJnK3NkRzhiVzhtdjFCNUJBSUwvMEFXdUM1N1UyRHNIRElGbDBBV0ZGc0E9PSIsIm1hYyI6ImJhZjJjYjYwY2Q0Y2EzMDIwM2ZmNjZiZDk4MjIyZmQ0ZDlmMWQ4MzdjOGFhNDBlNzU3NGJlYzYzZjhjZDlhMDYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ijg1cEJzRlR1cmVhME5CMUpkQXNvOGc9PSIsInZhbHVlIjoiMGMrR1E5RVVWQ0k5Mm9ITWM2cGgxbWhpZWttakpKS251eUhIaVJ1UFNQQnhOd0lkWisxdDA3VWlyVk9iay9UVGw5YXZyT1NQZk1MaFAzeExoN2VPTGc9PSIsIm1hYyI6ImI2YWI4NTg5ODJlMTE5NzA3NzkwYTVmM2ZhN2ZlNmFmZDY3MjYzZTgwMzRmMzA4Y2UxMGY3OGZiNWE0Yzc5YjIiLCJ0YWciOiIifQ==

Managenent | nformation system has been
used in practice to store student data
such as personal data, Course Fees,
Exam records, placenent details and
library details. Library uses Del net
library software which is integrated
mul tiuser, nultitasking library

i nformati on software that supports al

i nhouse operations of the library. The
software has all inbuilt facilities
required for library service out of

whi ch we have avail ed service package
as Acquisition, Catalogue, Circulation,
Serial Control, and OPAC. The dat abase
of books available in the library is
bei ng updated on day to day basis. Use
of software like Tally in the

adm ni stration and finance unit hel ps
to view fee category wi se student data,
adm ssion status for all class, cast
category wi se statistical report,

adm ssion fee summary report, library
status details etc. The Institute al so
uses auto generated bionetric
attendance system for the faculty,

nont eachi ng staff attendance records.
The Schol arship Systemis al so

aut omat ed. The students fill up the
online formwhich is further verified
and submtted to the social welfare
departnent for approval and di sbursa
of scholarship to the student’s
account. Further the process of Al CTE
where online application formfor the
ext ensi on of approval filled by the
Institute. The Institute is affiliated
Uni versity of Munbai, therefore the
entire academ c. Teaching, |earning
eval uati on process is paperl ess.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Swayam Si ddhi Col | ege of Managenent & Research is accredited by NAAC B+ grade
in 2016-17. The course curriculumof the institute is as per the guidelines
prescribed by University of Munbai. The acadeni c cal endar displayed by the

uni versity, is followed by the institute. The Department of Academ c Committee
di scusses at the beginning about the policies and strategies for the best

net hods of deliverance of curriculumare planned. The Course Coordi nator
prepares the academ ¢ cal endar, and faculties are asked to prepare course

| esson plans of their classroomteachings as this helps in clarity of syllabus
and distribution of syllabus and ensures tinely conpletion of syllabus. The

Director of the institute also conducts periodical reviews along with the




course coordinator of the portions covered by the faculties and al so student
attendance. a) The action plan for effective inplenentation of the curriculum
are detailed below. At the beginning of the academnm c session ,students undergo
7 days Induction and Orientation program where industry and academ c experts
gui de, nmentor and encourage students for creating a better career. The
faculties of each subject/specialization nmake students aware about the Course
Qut conmes which are defined for each course, The course coordinator is assigned
task to act as link between students and respective faculties of the subject.
Cour se coordi nator plans, communicate and executes the tine table for the new
batch and primarily does the mappi ng work, designing of course objectives and
out comes. Based on the subjects, each individual faculty decides their existing
eval uati on pattern and assesses the students. University of Minbai guidelines,
the course are divided in 40 marks as internal and 60 narks as external exans
of each subject. College conducts all first year course senester w se exanms as
per guidelines of Munbai University for students. The course coordinator with
the help of other faculty' s nenbers designs renedial |ectures for slow and weak
| earners after conpletion of syllabus. Acadenmi c process is well maintained
t hrough systematic operating procedure b) In built curriculumfacilitation
activities- Teaching-Learning process is as follows: Faculties engage the
students through Interactive, Collaborative and | ndependent Learni ng met hods.
The faculties aimto strengthen the problem solving and critical thinking
skills at the same tinme encourage students to develop an ability to work on
m ni mal gui dance. A nunber of training sessions are arranged by Head — Traini ng
and Placenent Cell to equip the students with skill sets required during canpus
recruitment drives by the various industries. Industrial visits are a ngjor
part of our course as it hel ps the students for corporate know how. Val ue
addition lectures/sem nar are delivered by experts fromindustry and acadenic
to suppl ement the curriculuminput. Value addition courses are conducted to
enhance enployability skills of students. |ICT enabl ed classroons hel p students
to devel op and boost their skills. Students are encouraged to participate in
various conpetitions organised by other colleges. Robust library facility with
e- books, e-journals, magazines, and reference books are purchased every year
for student’s benefits. The Faculties are encouraged to attend and participate
in FDPs, Sem nars, Conferences and Wr kshops.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
STC on Ni | 16/ 08/ 2018 7 Enpl oyabi | Wor ki ng
Advance ity Know edge of
Excel Excel
STC on Ni | 23/ 09/ 2018 7 Enpl oyabi | Communi cat
Personal ity ity ion Skills ,
Devel opnent Confi dence
Spoken
Engl i sh
Wor kshop Ni | 16/ 11/ 2018 7 Enpl oyabi | Resear ch
on Research ity Devel opnent
Met hodol ogy
STC on Ni | 09/ 12/ 2018 7 Enpl oyabi | Accounti ng
Conmput eri sed ity, Entrepr in Conputer
Account i ng- eneurship Sof t war e
Tally
STC on Ni | 15/ 02/ 2019 7 Enpl oyabi | Mar ket i ng

Digital ity, Entrepr and Digita




Mar ket i ng

eneurshi p skills

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NiTl

0

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

MVB

FI NANCE , MARKETING HR
, SYSTEMs, OPERATI ONS

01/ 08/ 2016

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
360

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Mar ket i ng

Advanced Excel 16/ 08/ 2018 72
Personal ity Devel opnent 23/ 09/ 2018 88
Spoken Engli sh
Wor kshop on Research 16/ 11/ 2018 96
Met hodol ogy
STC on Conputeri sed 09/ 12/ 2018 47
Accounting in Tally
STC on Digital 15/ 02/ 2019 72

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

MVIS

Mar keting , Finance,
operations, HR Systens

180

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjBob2dZcmZUbFZ6SDdqakNKRHhNRWc9PSIsInZhbHVlIjoiVzJvODRZdTg5MVBNclNjOElUeUJlY0ZwZGxxbEo1MVBlamoxYmQ0QzlIdnlZZnRoM085SDI5M2xiOE9IOXM4VTU3UVJnaGl3RHN6ZllMK2tZMjJxZFk3bWxVbUcyODJiTTdsSVFERkU1Nk09IiwibWFjIjoiNWRjNTU5OGFkYThlNjc2MTU4YmY2ZjY4Y2I1ZTA5YjA3N2ZlMTNjNzE4MzczMGQxMDY3ZTkzNDMyODc5OGMyZiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjRoTjVWODNnSzM4SXA3RUZHeXREb1E9PSIsInZhbHVlIjoiTExIS2pEckJ0L1dLa1h6VVg1c0Vkb2NHci81QU16SEl4aWF1V2swUVRydC9FZzVUcG82VUlJdFl2WUpWR0pQM1pxRjM5Qnk0UEprY3J5RUJaNlRiclVXMllWMFhicmlkenhLVnhGNjhJd1U9IiwibWFjIjoiYzM2MTc2MjY1M2VmNTlhZDJlNGRhZmQ4NTBjMzE1YjlkYzZiZDUyZTU1MzY3ZjYzYTRmZDIxNTM3YzFjZGRmNiIsInRhZyI6IiJ9

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The Director and the | QAC coordinate to collect feedback periodically from

St udent, Parents, Resource persons, Alumi Enployers on curricul um aspects and
courses. They are infornmed and given the liberty to submt their suggestions,
gri evances and problens anytine during the senester to the Gievance Redressa
Committee. The students al so give their feedback on the curriculumthrough
their nmentors and the students’ feedbacks are given due consideration. The
feedback fromthe faculty is obtained through discussions in faculty neetings
and through self appraisal system In every area where inprovenents are
required discussed in respective conmttee. Feedback fromthe alumi is
solicited through consultation during alumi neets. Feedback fromthe parents
is conveyed in the Parent Teacher neeting. Suggestions and coments given by
W consi der

wel fare of the students.

Feedback Report

the guardi ans are al so taken into account for future devel opnent.
t he feedback and val uabl e suggesti ons and taking necessary steps for the

The suggestions received through the feedback are
pronptly comuni cated to the faculty nenbers and respective commttee.
suggestions were fornul ated and conmuni cated to ensure the proper
student’ s academ c gri evances.
https://sscnrba. i n/ NAAC/ 1819/ Criteri al/ Feedback. pdf

redr essal
i s upl oaded on Wbsite at

Pr oper
of

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MV Fi nance, HR 180 221 180
Mar ket i ng,
Qper at i ons,
Syset ns
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 0 360 0 18 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
18 18 14 6 2 7
View File of ICT Tools and resources



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik53NlJSUXdUN2h4UUJpYmFuSVkvUFE9PSIsInZhbHVlIjoiZnJEVWJxbTJnOFh0WUZ0ME5xTHBkc3IzTFhzZmdlUTFYWTdCTXlLUVN6SnJtWEZOZlF0QnhWcHhBL2E3YWZVUitXUFJ0YU1RZkF4dkdQbmphN2crdkE9PSIsIm1hYyI6ImEwNjg1NDAyOTQ4Mjc4YjBhNjUzNTI5ZmEwY2VhZjk3NDJjNTMyM2QwMjNiNWUwMWY1OGM1NDI5ZDg2ZjNiZTUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ild3NGRWVFJiVXRnYUQ4YUNPVGVWcHc9PSIsInZhbHVlIjoiMk85akhWc0hPY2Q5ekJOSi9RZHluTWUxajA3MTk1YTF2ZEIzR0hmN3lmTEJnYVg3MWVSdGhCRXAweDFFWjVnMjNJSFlqcDRIT2RpbXJPNmVnUXJDRVE9PSIsIm1hYyI6ImQ0YWQ5M2JlOWFlMWJhZWI1OTRmMzJjNGY3ZTQzYjRiNjk0YTBiZTAxNTRmMDZiYjQwNzRmMTg2NzY3NGExOGIiLCJ0YWciOiIifQ==

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes, Mentors are assigned in the Institution to monitor and guide students all through the two years. The
institution has an arrangement of teaching called the Mentor-Mentee concept, whereby a faculty as a mentor is
allotted to 20 students to take care of his/her scholarly, mental prosperity, class participation and execution.
Additionally, it acts as a link between the Students and the Institution. The Institution has a standard Mentor-
Mentee format to maintain the uniformity in keeping Academic and non-academic related record of the students.
Every week, one day i.e. Saturday is reserved for the Mentor-Mentee meeting where the mentees discuss all
their Academic Personal Problems. All the Academic Non-Academic points discussed with the students are
recorded by the Mentors in the prescribed format. The Mentors also keep track of the overall performance of the
students during the Summer Internship Project by constant interaction with the industry guide designated to the
student by the company. The mentor’s role is to guide, to offer guidance, and to help the mentee. The Mentor
helps the students to improve their capacities and abilities through perception, evaluation, displaying, and giving
direction. The Mentor-Mentee Programme further helps to develop the research acumen amongst the Students
in a better way. At the time of the Induction Program, the students are first introduced with the Mentor-Mentee
concept. The newly admitted students are asked to fill up the profiling form in advance of their first profiling
meeting. The information helps the mentor to understand to get to know the Mentee. The self-appraisal form
provides the snapshot of the mentee’s overall skill sets their corresponding strengths and weaknesses. Given
the mentee profile and the self-appraisal form, the mentors offer valuable insight into the stuff to excel and
helping them to settle on the best strategy in troublesome circumstances. The mentor plays a very vital role in
the overall development of the students (mentee’s) personality in terms of their communication skills,
presentation skills, etc. Counselling sessions are done by the Mentors to push slow learners. Additionally, the
Institution also conducts training programs for the students exclusively for their specialization. This activity helps
to develop student’s innate abilities and skills to make them Industry ready. The role of the mentee is to
participate in open and honest discussions with the mentor online/offline mode to take responsibility for personal
growth and development. The mentor calls for the meeting with the respective mentees regularly to know about
the latter’'s progress concerning their knowledge and skills. The mentors help their wards in keeping the focus on
the track in their career through constant advice, skills development, networking, etc. The Director of the
Institution meets all faculty mentors at least once a month for the reviewing of proper implementation of the
mentoring system. The Director suggests and advises mentors whenever necessary. The Department of
Academic Committee of the Institution discusses the mentoring related issues at least once in a semester and
revises or upgrade the system if necessary.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
360 18 1: 20

2.4 — Teacher Profile and Quality
2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
18 18 0 10 5

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from
Government or recognized
bodies

Nill NI L

Year of Award Name of full time teachers Designation
receiving awards from
state level, national level,
international level

Nill Nill

No file upl oaded.

2.5 — Evaluation Process and Reforms
2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IllGWTljYXFoNmxFcW81VGhUTTVHM1E9PSIsInZhbHVlIjoiQUVyRm4xSy9ScHFlUVhFUHYzWTB6ZkZxVWxCTzVFdHBpR0psRFVuNUdadWt5bnNKemw0b09OcTdlczd4bXNDY1pDdng2emptTlNORTB4RlNraWZ1Z0E9PSIsIm1hYyI6IjJmZmE4NjMzYWI4MmVkYWQ5ZWM0OWMwOGYyMGRkOGZkMmJhZDY5NzgxZjEyM2YwNzAyNDRkNmE5NzgzMDA3ZmMiLCJ0YWciOiIifQ==

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

747

30/ 04/ 2019

30/ 05/ 2019

747

Y

22/ 05/ 2019

09/ 07/ 2019

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The University of Munbai has adopted major reformin the evaluation by
introducing Credit based credit and the institute has adopted the same. The new
syl | abus offers choi ce based credit system which introduced new types of CIE in

operations at institute level. The evaluation criteria of the students is
deci ded by university and given in university syllabus. The eval uation has two
conponents 1. External Exami nation 2. Internal Evaluation. Concurrent Interna
Eval uati on applicable across all the semesters. Summer |nternship Project and
Di ssertation Projects are conpul sory which is evaluated thr project report,
internal viva and external viva. The syllabus copy and course eval uation
criteria published by Munbai University is communicated to each student in the
class by Course faculty. Evaluation of the students is a continuous process
which starts with the senester start and ends before the date of conmmencenent
of university exam the concurrent evaluation has set standard types as per the
uni versity guidelines and teacher adopts the same. Students get the information
about two val uation processes during the induction program wherein exam
committee in detail explains the process of evaluation throughout the program
spread over four senesters. Al so periodical addressing by course coordi nator
and regul ar information by concerned faculty in the class and are directed to
visit university website. Current evaluation systemfor the full credit courses
is divided into two categories and the marking schene is as foll ows: Externa
Exami nation: 60 Marks ( 7 questions with internal options spread across the
syl l abus). Internal Evaluation: 40 Marks based on continuous interna
eval uation carried by individual faculty nmenbers by conducting class test,
assignnents, presentations, case study and surprise test.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institute accredited by NAAC B in 2016-17 signifies that Institute follows
Qual ity Managenment System which ensures academ ¢ cal endar desi gning process as
an inherent part of the academ c planning. The academ c cal endar upl oaded on
website of Munmbai University forns the basis for designing institutiona
acadeni c cal endar. The cal endar published by the university consists of
senester commencenent and end dates, with holiday |ist and m dterm break which
gives guidelines to formulate the tine table for the institute, which is basic
el ement for NAAC. Course coordi nator prepares the academ ¢ cal endar with the
hel p of all commttee heads with their roles and responsibilities. Al faculty
nmenbers and conmittee heads follow the standard operating procedures and
conduct the events and academi c activities by communicating students in advance
noti ce. Course Co-ordinator prepare internal examn nations schedules and inform
students by notice. University paper exam nations schedul e inforned students as
per guidelines.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://sscnrnba.in/ NAAC/ 1819/ Criteria2/261. pdf
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2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
MVS- 747 MVES FI NANCE, 180 180 100
MARKETI NG,
HR,
OPERATI ONS,
SYSTEMS
Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://sscnrnba.in/ NAAC/ 1819/ Criteria2/271. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
I ndustry 90 | Bl usys 0. 15 0.15
sponsor ed Conput ech
Proj ects Private Limted
Vi ew Upl oaded File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Intell ectual Property Fin/ Mkt/ IT/ Oper/ HR 24/ 09/ 2018
Awar eness Program
Presentation skills and Fin/ Mkt/ IT/ Oper/ HR 10/ 09/ 2018
personality devel opnent
Awar eness on et hi cal Fin/ Mkt/ IT/ Oper/ HR 25/ 02/ 2019
hacki ng
Econom ¢ devel opnent Fin/ Mkt/ IT/ Oper/ HR 30/ 04/ 2019
t hrough entrepreneurship
| mportance of MS Fin/ Mkt/ IT/ Oper/ HR 06/ 05/ 2019
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill 0

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
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https://sscmrmba.in/NAAC/1819/Criteria2/271.pdf
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Center Start-up up Commencement
Swayam Swayam Swayam Ansar i Manpower 17/ 01/ 2019
Si ddhi Si ddhi Si ddhi Security Suppl y
| ncubati on | ncubati on | ncubati on Servi ces
Cent er Cent er Cent er Manpower
Suppl y
Swayam Swayam SSCMVR AVl DTP DTP XEROX 08/ 09/ 2018
Si ddhi Si ddhi Xer ox Center CENTER
| ncubati on | ncubati on
Cent er Cent er
Swayam Swayam SSCVR Hari Café CAFE 10/ 10/ 2018
Si ddhi Si ddhi Cof f ee
| ncubati on | ncubati on
Cent er Cent er
Swayam Swayam SSCVR Jai swal Gar nent 12/11/ 2018
Si ddhi Si ddhi Textil es Busi ness
| ncubati on | ncubati on
Cent er Cent er
Swayam Swayam SSCWVR Shel ar Real 08/ 12/ 2018
Si ddhi Si ddhi Real Estate Est ate
I ncubati on I ncubati on Br oki ng Br oki ng
Cent er Cent er Agent s Agent s
Vi ew Upl oaded File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NI L

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Fi nance marketing 1 6

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

MVES

6

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the
Paper

Name of

Title of journal

Year of Citation Index

Institutional

Author

publication

affiliation as
mentioned in
the publication

Number of
citations
excluding self
citation
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NI L NI L NI L Nill 0 NI L 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill Nill 0 0

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Present ed 1 5 0 0
paper s

Vi ew Upl oaded Fil

e

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number

participated in such

of teachers

Number of students
participated in such

activities activities

Anti - Drug Thane Police 5 57

Awar eness Program
Construct a dam Sar panch of 3 42
at Vill age Nandi t hane, Tal .

Nandi t hane, Tal . Bhi wandi

Bhi wandi

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
NI L NI L NI L 0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Swaccha I nhouse Swat ch 5 51
Bharat - Cl ean Bharat- C ean
I ndi a Campai gn I ndi a Campai gn
Canpus
Anti - Drug Thane Police Anti - Drug 5 57
Awar eness Awar eness
Pr ogr am Pr ogr am
Swaccha Sar panch of Construct a 3 42
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Bharat - C ean |Nandit hane, dam at Vill age
I ndi a Canpai gn | Tal. Bhiwandi Nandi t hane,
Tal . Bhi wandi
Swaccha Nandi t hane, Di stribution 5 57
Bharat - Clean | Tal. Bhiwandi of Cotton Bag
I ndi a Canpai gn at village
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Ent r epr eneur ship 74 Non-fi nance 1
Devel opnent activity
Heal t h Check-up 42 Non-fi nance 1
-BM, BP Sugar activity
Resear ch 52 Non- f i nance 1
Met hodol ogy activity
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I ndustry CA FirmCo CA U wal 27/ 04/ 2019 14/ 05/ 2019 35
Li nkage Il aboration |Dhokania and
Co.
I ndustry Mar ket i ng Anki t 01/ 05/ 2019 30/ 06/ 2019 120
Li nkage Mul ti trade
Pvt. Ltd
| ndustry CA FirmCo Ms M K. Bh 27/ 04/ 2019 14/ 05/ 2019 35
Li nkage Il aboration [iwandi kar Co
[ ndustry I T Conpany M s 02/ 05/ 2019 15/ 05/ 2019 08
Li nkage | buesys
I nternship SIP Vari ous 01/ 05/ 2019 30/ 06/ 2019 180
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

pr of essi onal
Trai nng Pvt. Ltd.

devel opnent,
organi sati ona
devel opnment and
Ent r epr eneur ship

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
R Ginstitute of 12/ 11/ 2018 Training on skill 195
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M K. Bhi wandi kar Co

Onkar Cinic 14/ 07/ 2018 Heal th Care 195
Pranmod Ram Uj agar 20/ 06/ 2018 Facul ty Exchange 195
Tiwari Saket
Institute O
Managenent
M s 05/ 07/ 2018 Ski || 50

Devel opnent,

Or gani sati onal
Devel opnent,
Ent r epr eneur ship
and Internship

M's | buesys 05/ 07/ 2018

Ski || 35
Devel opnent,

Or gani sati onal
Devel opnent,
Ent r epr eneur ship
and Internship

U wal Dhokani a 05/ 07/ 2018
and Co. Chartered

Account ant s

Ski || 50
Devel opnent
Or gani sati onal
Devel opnent,
Ent r epr eneur shi p
and Internship

Ankit Multi trade 05/ 07/ 2018

Pvt. Ltd

Ski | | 195
Devel opnent,

Or gani sat i onal
Devel opnent,
Ent r epr eneur shi p
and Internship

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

10

9. 38

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Sem nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with W-F OR LAN Exi sting

View File

4.2 — Library as a Learning Resource
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4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
E- G ant hal aya Ful l'y 3.0 2013
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 6558 1316759 4233 273421 10791 1590180
Books
173 150430 87 83840 260 234270
Ref er ence
Books
Jour nal s 7 7175 0 0 7 7175
e- 13 23060 0 0 13 23060
Journal s
Di gital 1 13570 0 0 1 13570
Dat abase
Di gital 1 106200 0 0 1 106200
Dat abase
Li brary 1 5000 0 0 1 5000
Aut omat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Sagar Bhanushali - SWAYAM SI DDHI PHP7 AND ANGULAR 10/ 06/ 2016
| T Coordi nat or LEARNI NG MANAGEMENT | JAVASCRI PT
SYSTEM
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 120 1 3 3 1 1 1 50 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 120 1 3 3 1 1 1 50 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
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recording facility

NA Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
30 30. 38 180 181. 42

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

SSCMR maintains its infrastructure in high class working condition. The
Col | ege has a team for nmaintenance and upkeep of its own facilities. The
infrastructure is maintained as follows:- a. Annual Maintenance Contract (AM)
by external agencies b. Continuous naintenance by the faculty/ concerned
support staff nmenbers Library «The furniture shall be naintai ned by outsourced
carpenter. ¢The pest control of books and furniture shall be carried out by
out sourced agency. ¢The aut omated shel ves shall be periodically over oiled by
the library attendant. Conputer Laboratory Repairs M ntenance «Varranty (One
Year) fromthe Manufacturer shall be ensured at the tinme of purchase. «AMC
shall be granted to outside agency that will provide one hardware technician
during the working hours of the College. «The requisite spare parts and
materi al shall be nade available by the Coll ege. Routine Sweeping and Cl eani ng
*Class-1V support staff of the College shall carryout routine Cl eaning. *The
Cl ass roons and other infrastructure shall be maintained in clean and hygienic
condition. «The Canteen shall be nmintained by the concerned canteen contractor
Wat er Managenent ¢ The Underground and overhead water tanks shall be cleaned on
mont hly basis. ¢The water cool er available on each floor shall be cleaned by
t he appoi nted external agency under AMC. ¢The Boring water shall be used for
all the college toilets and its shall be naintained periodically. <Al water
taps shall be checked on nonthly basis by the supervisor. General Maintenance
eFor civil jobs, the college shall have a dedicated team of Architect, Interior
Desi gner, Civil Engineer, Structural Engineer supported by plunbers,
el ectricians, carpenter, gardeners, nmasons, painters etc. ¢This team shal
function directly under the direction of the Managenent. They shall be
entrusted with the duty and responsibility of civil maintenance, electric and
furniture repairs. Green Canmpus Miintenance «One of the staff shall daily water
all the plants in the Coll ege canpus. ¢The gardener shall be appointed for
garden mai nt enance ensuring weekly visit Security of the Canpus ¢24 X 7security
services shall be hired fromthe Professional security agency. ¢The CC TVs
shall be installed throughout the canpus to ensure continuous surveillance.
«The floor peons shall be entrusted with the responsibility of maintaining
di sci pline on the concerned floor Canteen Mii ntenance ¢The Canteen Conmittee
consi sting of teaching and support staff shall be appointed to ensure a clean
and friendly environnent of canteen, with a delicious and hygi enic food at
subsi di zed rates. Website ¢«The Coll ege website shall be maintained by the IT
Pr of essi onal appoi nted under AMC. ¢The Notices and Updates shall be carried out
by the College IT Staff. IntercomeThe intercomshall be naintained under AMC
for effective comunication within the canpus

https://sscmrmba.in/NAAC/1819/Criteria4/College_Maintenance_Policy.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support



https://sscmrmba.in/NAAC/1819/Criteria4/College_Maintenance_Policy.pdf

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Institute Ievel 16 251000
frominstitution
Fi nanci al Support
from QG her Sources
a) Nati onal &0 /state 331 23724195.5
gover nnent
b) I nt ernati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Sem nar on
Presentation skills
and personality
devel opnent

10/ 09/ 2018

50

Prof Dharmaraja
Ganeshan

Guest Lecture on
How t o crack
i ntervi ew

26/ 11/ 2018

87

M. N | esh Babare

Sem nar On
Awar eness on
Et hi cal hacki ng

25/ 02/ 2019

60

M . Har i shchandr a

GQuest Lecture on
entrepreneurship
devel opnment program

12/ 01/ 2019

42

M . Ganesh Bhatt

Guest Lecture on
Reseach Met hodol ogy

11/ 02/ 2019

52

M. Sudhakar |yer

I nt er nati onal
yoga Day
Cel ebration

21/ 07/ 2018

80

M Ravi Bitla,
Yoga Tr ai ner

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Career Opp 0 48 22
ortunities
i n Finance
Banki ng
Sect or
2019 Career Opp 0 42 19
ortunities
in Marketing



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InFyb25yanBjb2ZTendUUjdSK3I2Znc9PSIsInZhbHVlIjoidVdHUlc1Q29xUW4xd3dtRnB5b3ZzNGh2akFHSDlFcnBETUdwTW9kSUo5WnhWYTNDV0xlYlVOTXB5S1hwelBlOFFWMFYrQUtJaWJXbU91cFZvKzRnbWc9PSIsIm1hYyI6IjZhMTI1MjcwZGIxNjc4ZDY0OTNlZTgxNDBjM2NlY2NlMDgyYmE3MDRmNjAwMmI2MGVmZDFjZTA5YmJiNmY2NDYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlFaOFhVc0k2a2UycFRMRXZnOVpseGc9PSIsInZhbHVlIjoiL1dLb3I3K1JRRUY3QlV6ZS9UWXhEcDA5N3hYZ1hmdHlOdU1URFhjd0pxTk9lMHZMeE1VS3pKWXJ2VGN6SUpoNmxsMUJjWEhqWUd0T1I2dzJYczRYVDRJeEk1QjV3Z05JU2c5K0NnREIzem89IiwibWFjIjoiYjk4NmI0ZDBmNTFkNTFhYWM2N2ZlZWEwZGM3MTAwMzIwNTZlYmFmZjNiNDEwZDM0NDdkZGZkZGYwZDI5OWMyMSIsInRhZyI6IiJ9

& Real
Est at e
Sect or

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
2 2 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
IClC 63 32 ICld 108 71
Bank, HDFC Bank, HDFC
Bank, Bank,
Capegeni ni , Capegeni ni ,
I Process I Process
HDFC Securi t HDFC Securi t
ies,lrene ies,lrene
Construction Construction
Conpany Pvt. Conpany Pvt.
Ltd. Ltd.
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 8 MV Al | vari ous LLB O hers
depar t nent
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Any O her

0

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

Rupant ar an

I nter

Col | ege Level

758

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImMvdmVQZXBIR0tVbVFLMTBZZ2NXRnc9PSIsInZhbHVlIjoiRXdMU3pJeUo5MFdUZitMbU05NkloMWxKVmZUNWVRT1BESWxKZjRyRVNFTVU1QVBLNFp2M1VKcEdVQmlqaXZFSDBOR3pEWUpWOFlQR3NiVGxmWGZXWHc9PSIsIm1hYyI6IjJmZmY5Yjc4NDMxYWU4ZjQyNmE0NGE3NGExODQxNzk0M2E2YWZmNTEwMmUyMGI5NmUxN2M4MDg2ZjQ5ZjVjMTciLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjRCbmwvbzNtcndHdm5Ta0swQm9WL0E9PSIsInZhbHVlIjoiQ2Evc3U1NE95R3VKWGFCaWhiOXV1LzZ6TWNYa0xyTTVSdi9aY2FRRzdrV2JHYXBrcFZLV3k4S2Z4ZVZMcEpWYXpNRzV2SkdBOEx4dDFjYzM3SThvOXc9PSIsIm1hYyI6ImIxODZkMWVhNTk1NjZhYWQ0MTM5YWQxOTFkM2ExN2FiMzk0OWYxMzk3ZWQ3NWM1OTQyOWQ2NjFjMWQyN2NlZWMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkwxSUhwSUlMeVY4WmwrVjExVjFPSGc9PSIsInZhbHVlIjoiWXlZa01HNENIWHNxMEdsUUp5WGhjOHJ1Zks1ZThXWjFQT0wzVU5KcTYwM2syU25XOTZYbFdpTC9PRnArN2IreXVxSlpwNnpTcTJZNXhNQU9nNTZTQlE9PSIsIm1hYyI6IjNmOTNiZDNiY2M4MWE0NTkzMWFiM2YzZDZlMmY1Mjk2NzI1NzhmZWM4YjkxNTlkNzczY2Y3MjgzZjdhYTU1YjUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlAwaDFFbWtyYXdhVmJHU0RuT1diTlE9PSIsInZhbHVlIjoiS2JMcUQrRGpUN2dOSFNKaFFPY0FDNVRseHROd2NDVlRjRGZGaURSSm1Hd0VwV2Fwb1Fjb2lZeWNVSkx1Y3QvMU1XL1ZHY3JmTi9UYkRJbjAzVEdnVloxekNIdUFqMTMybWRmWGpXRTZFdXc9IiwibWFjIjoiNGViNjU1NmUwZDBkOWVlMmQ3YWQ2YjU2YzhlMDdhZGE3Mzc0ZmFjMjgwZGU1NTNlODM3ODI4NzJmNWNhODVlZSIsInRhZyI6IiJ9

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Nl NI L Nl Nl Ni Tl Nill NI L

No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

St udent
Research .
over al |

activities,
i n planning,

Swayam Si ddhi
Presi dent Yogesh Pati |
Seni or
Cul tural

activities.
of syl l abus any ot her
Di scipline Cormittee at Swayam Si ddh

Di scipline commttee ensures the discipline in the class,
and events.
students and reduce the cases of

at Swayam Si ddhi
managenment comrittee is formed for
pl anning stage to its inplenentation.
post - event nedia coverage
Managenent

Conmi tt ee:

activities.
Research: The objective of cultura
to showcase their talent and also to nmake theminprove their
skills and teamwrk. The conmittee proposes various cultura
pl anning and its execution.
Col | ege of Managenent

coordi nate for

Si ddhi
students. Seni or
pl acenents, guest | ectures,

conmittee: at Swayam Si ddhi

general awareness,
team work etc.
various teamactivities,
conpetitions,
organi zi ng and control
them |l earn the adninistration and managenent skills.
Col | ege of Managenent Research

Secretary Ekta Jai swal

guest
cul tural

To achi eve overall
| ectures,

is the main and prinme focus at Swayam Si ddh

Al ong with curricul um desi gned by Minbai
devel opnent of the students,
presentation skills,
skills,

Uni versi ty,

Col | ege of Managenent

we ensure the
whi ch i ncludes conmuni cation skills,

deci si on making skills,
devel opnent,
wor kshops,
and sports activities.

| eader ship
institute organi zes
sem nars, out bound

Students are invol ved

of all activities to notivate them and nake

The student council at
Desi gnati on Student’s Nanme
Lady Representative N sha Kanade
Faculty Menmber Prof. Vilas Tayade Sport Representative Juh
Representati ve Anol
Representative Ansari

Ansar i

Charan Cl ass Representative Rajat Naik C ass

M Shahi d The academ c coordi nation commttee is fornmed

wi th an objective to performand ensure snooth operation of al
The committee ensures the regul ar conduct of

| ectures,

t he academni c
conpl eti on
i ssues of students related to teaching |earning process.
Col | ege of Managenent Research:

during the activities

The objective of the commttee is to notivate Discipline anong the
i ndi sci pline. Event

Resear ch:

Cul tura

conmi ttee:

Resear ch:

proper

Sports Conmittee:

Sports conmittee suggests various sports activities for
meki ng the students physically and nmentally fit.

responsi bility of planning organizing and i nplenmentation of various sports
Col | ege of Managenent
committee is to provide students a platform

at Swayam Si ddh

Li brary Committee:
.Library commttee notivates students to read nore, neke
the required books avail able and devel op a | earning culture.

Col | ege of Managenent
managenment of event
This committee is al so responsible for
at Swayam Si ddh

Corporate rel ati ons:
. The conmittee helps to build and

mai ntain the corporate relations that can nutually benefit conpanies as well as
managers in the conpany are approached for
i ndustry visits etc.
Col | ege of Managenent

at Swayam Si ddhi

Managenent and Medi a
Research: The event
right fromthe

Col | ege of

The conmm ttee handl es the

i nt er persona
pr ogr ames and
at Swayam

i nternshi ps and
Trai ni ng and Devel opnent
Resear ch: Training and
devel opment committee works to identify the training needs and to satisfy the
training needs with the best of the resources available for the overal
devel opnment of the students.
Managenent Research:

Col | ege of

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No




5.4.2 — No. of enrolled Alumni:

412

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Alumi neet is organized in College prem ses twi ce a year on-15th August 26th
January in which small get together is arranged with current students. In this
Meet Alummi Students Interacts with Current Students and gui de them for Career
Qpportunities Placenent. They al so share their experiences and changes to be
made for overall devel opnent. Feedback is also taken from Alumi for
| mprovenents at Institution Level. Alumi are connected with Present Students
Through various activities like: 1. Alumi Guest lectures 2. Mck Interviews 3
VI VA- VOCE- External Examiner 4. Sports Activity 5. Rupantaran Event 6. Cul tural
Activities 7. Quidance Sessions 8. Exam Revi sionary Sessions, etc.
http://sscnrnba. i n/ NAAC/ 1819/ Cri teri a5/ 544. pdf

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization nmanagenent : The Institute supports a trend of decentralized
governance systemw th proper well defined inter-relationships The nanagenent
of the institute has main two basic conmittees, governing body (GB), Loca
Managenent Committee (LMC) and chairman, Director and HOD. Regul ar neetings of
these conmittees are held for the effective and snmooth functioning of the
institute. There are three levels of Adm nistrative structure under which al
the activities of the institute are carried out. Society |level - The managenent
of the institute is directed by Governi ng Body, whose nmenbers, are appointed in
accordance with the guidelines provided by the Director of Technical Education
Uni versity of Munbai and AICTE. Al Financial Decision are Taken by Managenent
for Devel opment of College in LMC Meetings. Institute level - Al the main
decisions related to the institute are taken by the Director in consultations
with the Head of departnents. Director is the academ ¢ and adninistrative head
of the Institute and the Menber of the Governing Body. Sone financial power is
given to Director for the devel opnent of the institution. Director has
Fi nanci al Power of Rs.25,000/- has various acadenm c authorities |ike
I ntroduci ng STC, Sport Events, Managenent Events, Cultural events Etc.
Departnent | evel : The Departnment Heads are responsible for to | ook day-to-day
adm ni stration of the department and report to the Director. Head of Dept. has
Fi nanci al Power of Rs.10,000/- and various departnental activity authority eg.
Conduct Cuest lecture, etc In addition, any institute staff nember can give
suggestions and idea for inprovenment. Students al so participate through
different formal and i nformal feedback nechani snms. Suggestion box is kept in
every departnment for suggestions from students. Managenent Trustees are
approachabl e and accept all suggestions. Participative nmanagenment: The
institute always pronotes the culture of participative managenent by invol ving
staff and students in various activities. Al decisions of the institution are
gover ned by managenent. The students and faculties are all owed expressing
t hensel ves for any suggestions to inprove the excellence in any aspect of the
Institute. 1. Strategic Level The Director, HODs and staff nenbers are invol ved
to defining the policies and procedures, naking guidelines and
rul es/regul ations pertaining to adm ssion, placenent, discipline, grievance,
counsel ing, training developnment, and library services etc., Staff nenbers are




al so involved in deciding academ c activities and exam nations to be conducted
ininstitute. 2. Functional Level At functional |evel the faculty nenbers
participate in sharing the know edge by di scussing on | atest trends/technol ogy
during faculty neeting and Learning Cub. Some Staff nenbers are involved in
preparation of annual budget of the departnent and institute. 3. Operationa
| evel: The Director of the institution is a nenber of the GB. The GB gives
suggestions and nmonitors the procurenent, introduction of new prograns and
wel fare activities. Al the staff nmenbers actively participate in inplenmenting
the policies, procedures, and franmework designed by the managenent in order to
mai ntai n and achieve the quality standards and achi eve vision and m ssion of
the institution. Ofice staff is involved in executing day to day support
services for students and faculties. Academ c Devel opnment Conmittee (ADC).

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Institute is affiliated wi th Minbai
University which is a state university
and all the affiliated institutes
follow the syllabus franmed by the
uni versity. The syllabus for MVB
Programis revised in the academ c year
2016-17 for senmester | and Il and for
senmester |IIl1 and IV was revised in the
academ c year 2016-17. The | QAC cel |l of
the institute encouraged faculty
menbers to participate in the
curricul um devel opnent activity.
Faculty menbers contributed in the
syl | abus revanping activity attended
and conducted the FDP for various
courses and specializations and invited
as BoS menber for paper-setting, paper
checki ng work etc.

Exami nati on and Eval uati on For the university level exam nation
al ong wi th supervisor which is
appoi nted as per guidelines of the
uni versity, University appoint externa
squad panel to ensure the snpoth
execution of the exam nation. For
i nternal evaluation of continuous
concurrent evaluation faculty nenbers
follows the standard process which is
as per the guidelines prescribed by
Munbai University. Evaluation is based
on rubrics and in case of dispute
students can appeal

Research and Devel opnent Institute has Research and
Devel opnent conmittee to conduct
research programe and support to
students and faculties. Institute
conduct Facul ty devel opnent program and
train the faculty to update their




skills and know edge. Institute also
noti vate students and faculty nenbers
to participate and present research
papers in national and international
| evel journals and conferences.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Li brary i ncreased the nunber of
qual ity subscriptions of Journals and
Magazi nes. Library has taken the
menbership of Anerican British Library
and Del net database of the sane is
extensively used in the teaching
| earning. For ICT the institute
utilizes the | anguage lab to ful
extent for inproving the comrunication
skills. Institute upgraded the conmputer
peri pheral s such as headsets, CPU etc.
to match the requirements of |anguage
| ab software

Human Resource Managenent

Teachi ng and Non teachi ng nenbers are
encouraged to take part in FDP
Sem nars and ot her val ue added
activities. Teaching staff participated
in the syllabus revision faculty
devel opnent programres organi zed by the
institute. Also faculty nenbers are
encouraged to acquire the additiona
certifications to up skills thensel ves.
Non teachi ng nenbers encouraged to
undergo training for various
adm nistrative activities to inprove
the skills.

I ndustry Interaction / Collaboration

Institute invites industry

prof essi onal s as a Resource nenber for
various and specialization w se events.
These professional represents variety
of the industries which hel ps students
to gain insights about product industry

as well services industry. The
institute optimally uses the MoU with
few i ndustries so that the enpl oynent
opportunities and | eadership qualities
woul d be known the students

Adm ssion of Students

Admi ssi on procedure is as per the
gui delines laid by DTE, Governnent of
Mahar ashtra. Conduct MHCET - MBA- MVB
entrance exam nations. Adnm ssion
counselling cell is established at the
institute to handle the queries related
to the adm ssion process. Counselling
and nentoring to the aspiring students
is carried on regular basis in order to

hel p students in selecting the
institute and guidelines for docunents
verifications and adm ssion process.

Teachi ng and Learni ng

Looki ng at the requirement of blended

| earning and digitization of the




teaching |l earning process institute
purchased smart board which is used
effectively by the faculty nenbers.
This smart board has access to nedia
whi ch hel ps faculty menbers to discuss
the critical concepts in best possible
way. For inproving the quality of the
teaching |l earning faculty nenbers are
encouraged to attend the FDP focused on
out cone based educati on, choi ce based
credit system Bl oons taxonomy etc.

Al so faculty nmenbers are encouraged to
use the case study and sinulations to
nmake the teaching nore effective.
Faculty nmenbers utilize digital library
and | anguage lab facility and al so
encour age students to access the sane
for getting add-on know edge.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

Tally Accounting Software Vendor:
Tally Solutions Contact Details :
9819595554

Exam nati on

Adne Software Vendor: M. Sandeep
(I'nficare Solution) Contact Details:
9890779815 LMs (Learni ng Managenent
System) Vendor: M. Sagar Bhanushal i

Contact Details: 9890779815Adne

Software Vendor: M. Sandeep (Inficare
Sol ution) Contact Details: 9890779815

LMS (Learni ng Managenent Systen)

Vendor: M. Sagar Bhanushali Contact
Details: 9890779815

St udent Admi ssi on and Support

Adne Software Vendor: M. Sandeep
(I'nficare Solution) Contact Details:
9890779815 LMS (Learni ng Managemnent
System Vendor: M. Sagar Bhanushali

Contact Details: 9890779815

Adm ni stration

Smart O fice Software (Bi o Max
Machi ne) for Face Readi ng and Fi nger
Scan Vendor: Arth Sol ution Contact

Details: 9167520311

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 CA U wal NATI ONAL CONFERENCE 7500
Dhokani a | NTERNATI ONAL PAPERS
CONFERENCE




2018 Dr. GS. | NTERNATI ONAL CONFERENCE 1500
Shi khar e CONFERENCE PAPER
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 “I nnovat Nill 15 Nill
ive 25/ 08/ 2018 |25/ 08/ 2018
Pedagogy”
2018 Safalta Safalta 15 3
ki Kunji- ki Kunji- ]10/10/2018 [10/10/2018
Key to Key to
Sucess Sucess
2019 Budget Budget 18 6
Sessi on Sessi on 15/ 03/ 2019 |15/ 03/ 2019
2019 Cuest Cuest 13 4
Lecture on |Lecture on |18/ 03/2019 |18/ 03/2019
opportunit |opportunit
ies in ies in
Fi nance Fi nance
mar ket mar ket
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher

Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
NI L 0 Nill Nill 0
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
7 11 5 2
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Travelling facilities, Travelling facilities — Free Foreign Study
Advances, Free Lunch home to col | ege, Bonus, Tour, Managenent
Free Lunch, Loans, Concessi on, Free
Festival Advance Transport Facility

6.4 — Financial Management and Resource Mobilization
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6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institution regularly conducts rigorous internal and external financial audits
every year in order to verify conpliance with respect to rules, regulations,
and standard operating procedures. Internal audits are conducted by the
Accounts Section of the institute and Accounts Department at Head O fi ce.
Institute uses ‘Tally’ financial software for naintaining quantitative
financial records and legitimte proofs of incone and expenditures are
mai nt ai ned appropriately. External Audit by Qualified Chartered Accountants is
conducted every year to verify whether the Books of Accounts are prepared as
per statutory requirenent and conplies with | egal requirenents. Methodol ogy of
audit: Vouching of all bank and cash transactions, Ledger scrutiny, analysis of
fi xed assets register, cash book, advance register, checking of bank
reconciliation statenent, scrutiny of all docunments relating to purchase of
fixed assets etc. External Auditor’s report include — 1. Bal ance Sheet 2.

I ncome and Expenditure Account 3. Different Incone and Expenditure Schedul es 4.
Notes form ng the part of the accounts.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA 0 NA

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Uni versity of Yes Managenent
Munbai
Adm nistrative No Nill No Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parents Teacher neet for - 1) Students Progress Report 2) Students Mentoring 3)
Feedback is taken from parents

6.5.3 — Development programmes for support staff (at least three)

1. Tally Training 2. Excel Training 3. Wrkshop on E-Resources

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Mentoring 2. Increase in Research Activities for Students as well as Faculty
3. Introduced Short Term Certificate Courses to nmeet the Industry Requirenents

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
C)ISO certification No

d)NBA or any other quality audit

&




6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2018

Personal ity
Devel opnent
Spoken
Engl i sh
Pr ogram

23/ 09/ 2018

23/ 09/ 2018

30/ 09/ 2018

88

2018

St udent s
Devel opnent
Program on

Advance

Excel

16/ 08/ 2018

16/ 08/ 2018

23/ 08/ 2018

72

2018

STC on
Resear ch
Met hodol ogy

16/ 11/ 2018

16/ 11/ 2018

22/ 11/ 2018

96

2019

STC on
Digital
Mar ket i ng.

15/ 02/ 2019

21/ 02/ 2019

21/ 02/ 2019

72

2018

STC on
Comput eri sed
Accounti ng
Tally

09/ 12/ 2018

09/ 12/ 2018

15/ 12/ 2018

47

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Grls 06/ 10/ 2018 06/ 10/ 2018 55 10
Leadership
Programe Qui z
Conmpetition
Guest Lecture 19/ 01/ 2019 19/ 01/ 2019 49 8
on wonen’s
Heal th and
hygi ene Program
I nt ernati onal 08/ 03/ 2019 08/ 03/ 2019 56 20
Wnen Day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

canpus to save energy.

Institute has initiated to fix | ed based lights and bul bs in the classroom and
Institution has installed UPS | nvertor.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities

Yes/No

Number of beneficiaries
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Rest Roons Yes 0
Ranp/ Rai | s Yes 0
Any other simlar Yes 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 08/ 09/ 2 1 Heal t hy Basi c 34
018 di et heal t h
pl anni ng |awar eness
for
adul ts
2018 1 1 24/ 11/ 2 1 Eye | mporta 82
018 check- up nce of
Canmp Eye Care
2019 1 1 24/ 01/ 2 1 Visit 72
019 to Awar eness
or phanage |[of soci al
hone responsib
ility
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of Conduct Hand
book fo Teachi ng Support
St af f

15/ 04/ 2017

Code of Conduct Hand
book fo Teachi ng Support
Staff is uploaded on
Institution Website which
st ates about vari ous
policies related to: -
Duty hours ¢ Attendance e
Late reporting for work e
Qut door duty ¢ Wekly off
e Paid holidays -
Vacation ¢ Leave
facilities ¢ CGenera

Code of Conduct Hand
book for Students

15/ 04/ 2017

Code of Conduct Hand
book for students is
upl oaded on Institution
Website which states
about various policies
related to: 1. Ceneral
Gui del i nes 2. Attendance
and Leave Rul es 3.
Exam nati onGui del i nes 4.
Raggi ng 5. Dress Code 6.
Canmpus 7. Academ cs 8.
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O her Rul es Regul ation

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
| ndependence day 15/ 08/ 2018 15/ 08/ 2018 77
Mahat ma Gandhi 02/ 10/ 2018 02/ 10/ 2018 48
Jayant i
Republ i c day 26/ 01/ 2019 26/ 01/ 2019 45
cel ebration
Birth anniversary 14/ 04/ 2019 14/ 04/ 2019 52
of baba saheb
Ambedkar
Mahar ashtra Day 01/ 05/ 2019 01/ 05/ 2019 41
Cel ebration
View File
7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)
1. LED lights in the canpus. 2. Tree Plantations in the garden area and in
campus area. 3. Liquid and Solid waste dust bin at each floors 4. C eanliness
Drives in the canpus. 5. No Plastic Drive

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Title of the Practice: “EMPONERVENT FOR THE ECONOM CALLY WEAKER SECTI ON TO
MAKE THEM SWAYAM S| DHH' 2. Obj ectives of the Practice The institute is situated
i n Bhiwandi area where on an average around 70 of total population belongs to
econom cal ly weaker section. As we all knows encouragi ng and enpowering this
segnent of the society is the basic need in this area to bring themin the main
stream To help themto overcome their financial difficulties, giving them
hi gher education is the best way. Especially the girls fromthis section are
enpowered with the job opportunities that open with a professional post
graduate degree. 3. The Context The Institute inplenments the practice of
provi di ng counselling, especially to the femal e students/ parents along wth
the students, to notivate themto study further. The process of counselling
starts during the undergraduate progranmes itself. W collect the details of
such students’ parents and arrange a session for themto guide themto nake
t hem understand the inportance of education and to show how it will help them
to change their social aspects. W organi se various programes such as Beti
Bachao, Beti Padhao, Padhega India Tabhi Toh Badhega | ndi a, women enpower nent
programes etc.to make themself-reliant that is swayam si ddha 4. The Practice
As a part of higher education system it is our prine responsibility to support
the up-liftment of the society by contributing to it in various ways, and to
pronot e the profession education especially fromthe mnority and weaker
section of the society especially girls. It is noticed that nost of the higher
education institutes do not have the focus on this issue. The main issues
noticed by our institute are- 1. Lack of know edge about various government run
schenes for economically weaker section students and girls students 2. Soci al
boundaries and limting mnd-set of the girls’ parents 3. Lack of financial
support. 4. Lack of career guidance facilities The counselling prograns for the
parents to convince themto allow their daughters to take up further studies
fromtinme to time and providing financial support to the needy was the best
renedy to address this issues. The counselling programe for the parents hel ps
to spread the nessage especially for the girl students adnmitted for the
courses. The parents of already admtted femal e students as well as the
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students doing well and the feral e/ mal e achievers are used as a tool during the
session to convince the other group of parents. 5. Evidence of Success The
ratio of nale and femal e students in the acadenmi c year is the indicator that
our initiative in this area is really very fruitful. The academ c excellence in
the particular session and girls ‘participation in various activities gives
notivation to the parents of next generation to cone forward. Inviting
nom nated femal e personalities fromdifferent area gives a feel of notivation
and help to reduce gender differences in the adm ssion record in the academ c
year. 6. Problens Encountered and Resources Required This institute is situated
in the | ess devel oped area with high population fromthe mnority section in
whi ch education for the girl child is | east preferred. As this progranme
doesn’t require any additional infrastructure or human resource, inplenentation
is snooth. The institute took initiative under the guidance of director, HOD
| QAC/ Facul ties and non-teaching staff are involved in the inplenentation
process of this Programme. BEST PRACTICE 2 1. Title of the Practice
Experiential learning through national and international industrial exposure 2.
hj ectives of the Practice The nmain objectives of the national and
international industrial exposure are as under 1. Make the students observe the
wor ki ng cul ture and managenent of national as well international industries. 2.
To support the concept of |earning by doing/seeing. 3. To create the urge anong
the students and indirectly to notivate themto focus on academ c as well extra
co-curricular activities to attract upcom ng opportunities. 4. To let themfee
the experience of air journey as well as international tour, as for nobst of the
students it’s the first experience of flying and international tour. 5. To nake
t hem understand the industry exposure, its functions and process. 3. The
Cont ext The context of devel oping the concept of experiential |earning was to
give local, national and international exposure to the students. The follow ng
poi nts were considered during the fornulation of plan inplenmentation: ¢ The
cost effective plan for the various industrial visit. ¢« The selection criteria
of the industry to be considered for the visit as per the requirenment of the
current environnent. ¢ The process and requirenents to carry such visit as per
t he geographical location of the selected industry. 5. The Practice The
i ndustrial exposure in the professional courses |ike nanagenent plays a
significant role in the overall devel opment of the students and to connect them
well with the theoretical concept to make |earning nore inpactful. In SSCVR we
provide this opportunity to all the enrolled students. The cost of these visit
is borne by the institute. The concerned committee keeps all the record rel ated
to all the industrial visits such as, |list of the students, itinerary, nane of
the industry visited, schedule of visit, mandatory information, docunents
required for the sane etc. 6. Evidence of Success: 1. itinerary of the proposed
visit 2. schedule, notice of the visit 3. Attendance sheet of the students. 4.
Photos of the visit 5. Preparation of Report 6. Problens Encountered and
Resources Required It is noticed that nopst managenent institutes are not having
the industrial exposure facilities in their institute which is actually the
need of the hour especially for a professional institute. At SSCVMR we create
the opportunity for the students as well as faculties to get real industrial
exposure. This requires provision in academ c cal endar planned wel|l advance as
wel | as enough financial backup in financial planning. For the inplenentation
of industrial exposure activity there is no additional human resource required.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://sscnrnba.in/ NAAC/ 1819/ Criteri a7/ BP1819. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words
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Excel | ence through | nnovative Teachi ng and Assessnment Techni ques Obj ectives: -«
To bring a wide array of creative and innovative approaches into the |earning
process. ¢ To enhance conpetenci es by devel oping practical skills, critical
thinking and inspiring creativity anmong students ¢ To nake | earning pl easant,
optim stic and an enj oyabl e experience « To devel op and depl oy i nnovati ve
assessnent tools to design the career of the students. For the managenent
prograns, students from diverse backgrounds are enrolled. W have a week-1ong
i nduction program to bring everyone on conmon platform The students are given
exposure to subjects |ike comunication skills, finance, econonics, statistics
and I nformation Technol ogy. W have the nentoring Programe, wherein each
faculty is assigned with a group of nentees. Additionally, we al so have the
counsel i ng sessions wherein the senior faculty attends to and addresses the
student related i ssues and provi des them necessary gui dance and support.
Students are exposed to nultiple projects as a part of the continuous
assessnent process. A lot of practical work is given in each course by the
respective faculty. The internal assessnent includes case study, role play,
group work, presentations, team building activities, which are very crucial for
their personality devel opment. Summrer internship projects and specialization
projects are each for a period of at |east two nonths. The students get
practical exposure and experience the |earning of the managenent concepts
taught in the class. Industry-academ a ties are further strengthened through
sunmmer internship projects and specialization projects. The enabl ers include
various techni ques of student analysis viz. psychonmetric testing, student
counsel ing, nmentoring, career counseling. Additionally, innovative teaching
pedagogy and eval uation are inportant enablers. Results are seen in the form of
academ c performance, placenents and alumi achievenments. In addition to the
written exan nation, viva voce is conducted for sunmer internship project and
speci al i zation project. External experts fromthe industry are invited as
resource persons for viva. Academ c Result: Consistently Mre than 90 results
since past five academnmic years.

Provide the weblink of the institution

https://sscnrnba.in/NAAC/ 1819/ Criteria7/ 731-1-10. pdf

8.Future Plans of Actions for Next Academic Year

The SSCMR Future plans of Action for next Acadenmi c year 2019-20 is as under 1.
To further Strengthen the ICT. 2. To create an Incubation Centre for

Ent repreneurs Devel opnent. 3. To have nore industry academic interface so that
there is nore corporate participation in academcs. 4. To inplant Lecture
captivating systemin the institution. 5. Conducting progranmes to encourage and
support students to start their own business ventures. 6. Conducting activities
to hone the creative skills of students and provide a platformto display their
creativity. 7. Initiatives for an ecofriendly |earning space 8. Conducting
student focused academic and skills devel opnent activities 9. The SSCWVR pl ans to
conduct an International Conference in the next Acadenmic year. 10. The
institution plans to focus nore on research and Devel opnent in the next Acadenic
year by increasing the publications of faculty and also notivating students
community to wite research papers.
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